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ASSOCIATION OF RETIREES OF THE  
INTER-AMERICAN DEVELOPMENT BANK  

CONFLICT-OF-INTEREST POLICY 

Approval date: July 28, 2021 
Original: Spanish 

 ARTICLE I:  GUIDING PRINCIPLES AND PURPOSE 
1.1 This Conflict-of-Interest Policy (the “Policy”) has been adopted by the Board of Directors 

of the Association of Retirees of the Inter-American Development Bank (the 
“Association”) with the purpose of establishing standards of ethics and integrity in the 
activities that the Board of Directors and other Officials carry out in service to the 
Association. This Policy complements the Association’s Code of Conduct, dated 
January 21, 2015 (the “Code of Conduct”). 

1.2 As members of the Board of Directors or Officials (as defined below) of the Association, 
we must comply with the applicable legal requirements and carry out the responsibilities 
prescribed in our Bylaws and constituent documents to the best of our ability and subject to 
our best judgment. We must also maintain the highest standards of integrity and ethics in 
our personal and professional conduct. We will act in accordance with the fundamental 
values of respect and cooperation in our Code of Conduct and will observe the principles of 
good governance and our duties as fiduciaries. We will keep the Association’s interests 
above our personal ones, and we will avoid conduct that may lead to discredit the 
Association, compromise its independence, or create the appearance of irregularity. 

1.3 The purpose of this Policy is to protect the interests of the Association, a tax-exempt 
membership association created under the laws of the District of Columbia, when the 
Association is contemplating a situation that may benefit the financial or personal or 
private interest of an Official, Executive or Director of the Association or that may result in 
a possible transaction that grants excess benefits. The Policy aims to establish procedures 
to monitor, disclose, review, manage and approve any action taken in relation to conflicts 
of interest.  

1.4 This Policy supplements, but does not replace, the District of Columbia and federal laws 
governing conflicts of interest applicable to the Association as a not-for-profit association 
and, to the extent applicable, the federal “Intermediate Sanctions” rules of section 4958 of 
the Internal Revenue Code of 1986, as amended1.  

1.5 It is expected that the Code of Conduct and this Policy will be interpreted in such a way 
that there is no conflict between the two documents and that regarding procedural issues 
and definitions applicable only to the Board of Directors of the Association, the intention of 
the Board of Directors is that this Policy will have priority.  

 
1  Section 4958 of the Internal Revenue Code imposes a special tax on excess benefit transactions between a 

disqualified person and, if applicable, a tax-exempt organization. The disqualified person who benefits from an 
excess benefit transaction is liable for the excise tax. A managing officer may also be liable for a special tax on 
the excess benefit transaction. 
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1.6 This Policy applies to potential or actual transactions or conduct existing on the date of its 
approval or that arise or occur after the date of its approval. 

 ARTICLE II:  DEFINITIONS 
2.1 Covered Persons 

This Policy applies to the following “Covered Persons”:  
a) A Director or Executive of the Association; 
b) An Association Official, which includes an Association employee or individual 

independent contractor (companies or firms from which the Association purchases 
goods or services are explicitly excluded); 

c) A volunteer or Member of the Association serving on a committee of the Board of the 
Association, when the Association is negotiating or has signed a contract or has an 
arrangement with such individual for the purchase of goods or services;  

d) A person who exercises trustee powers for the Association; and  
e) A Director or Executive of any Association Chapter. 

2.2 Other Related Party 
An “Other Related Party” is a “Family Member” (as defined below) of a Covered 
Person or an entity in which a Covered Person or relative of a Covered Person has 35% or 
more ownership or beneficial interest or, in the case of a partnership or professional 
corporation, a direct or indirect ownership interest greater than 5%. 

2.3 Family Member  
A Family Member includes a spouse or common-law partner, father, brother, and sister 
(either full or partial blood), children (natural or adopted) and the spouses of any of them.  

2.4 Key Entity 
A Key Entity for the Association includes:  

a) Any member of the Inter-American Development Bank Group (“IDB Group”); 
b) Any entity that administers the IDB Group Medical Insurance Plan;  
c) The individual or the auditing firm of the IDB Group or the Association; 
d) Any insurance provider to the Association;  
e) Any entity that receives a grant from the Association;  
f) The IDB Group Credit Union (“IDB Global Federal Credit Union”); and 
g) Any other person, company or entity that appears, from time to time, in the List of 

Key Relationships. 
2.5 List of Key Relationships 

The President of the Association shall have the responsibility of ensuring that a list of 
persons, companies, or entities with which the Association has a significant relationship, 
transaction, or arrangement and which may give rise to a Conflicting Interest is prepared 
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and distributed to each Covered Person. The List of Key Relationships will be updated at 
least once a year and will be redistributed each time it is revised or in conjunction with the 
Form (as defined below), and additions and modifications will be marked. As of the date of 
approval of this Policy, the List of Key Relationships is detailed in Annex I.   

2.6 Conflicting Interests 
While it is not possible to describe or anticipate all the circumstances that could involve a 
Conflict-of-Interest, “Conflicts of Interests” generally arise when the personal interests of a 
Covered Person or Other Related Party interfere with the interests of the Association (a 
“Conflicting Interest”). A Conflict-of-Interest may arise when a Covered Person takes 
actions or has interests that hinder the performance of their job objectively and effectively, 
or when a Covered Person takes actions that intentionally result in an inappropriate 
financial advantage or benefit to that Person, their direct relatives or other persons or 
entities.  
A Conflict-of-Interest can be actual or apparent. An actual Conflict-of-Interest involves a 
conflict between a Covered Person’s official duties and their personal interests that could 
improperly influence the performance of those official duties. An apparent Conflict-of-
Interest arises when it could reasonably be perceived that the personal interests of a 
Covered Person could unduly influence the performance of their official duties, even if this 
is not the case. 
For example, any of the following could constitute a “Conflicting Interest”: 

a) Possessing a controlling number of shares or having debts (except for amounts owed 
for ordinary travel and advance expenses) from or other ownership interests in the 
Association or any Key Entity; 

b) Holding a position, serving on the Board of Directors, participating in management, 
or being employed (or negotiating employment or a service contract) or having 
authority to make important decisions in or with any Key Entity;  

c) Receiving remuneration for services with respect to individual transactions involving 
a Key Entity;  

d) Using the Association’s time, personnel, equipment, supplies, goodwill, or 
confidential information for purposes other than the Association’s approved activities, 
programs, and purposes, or for personal or illegal advantage or purpose; 

e) Receiving personal gifts or loans from third parties that deal with the Association. 
The receipt of any gifts is disapproved, except for gifts of nominal value (i.e., $50, or 
less) that cannot be rejected without rudeness. No personal gift of money shall be 
accepted;  

f) Having an interest in any property or other rights acquired in which the Association 
has, or the Covered Person or Other Related Party knows or has reason to believe at 
the time of acquisition that the Association is likely to have, an interest; 

g) Having a business opportunity related to the activities of the Association, unless the 
Board of Directors has made an informed decision after disclosure by the Covered 
Person and discussion that the Association will not take advantage of such 
opportunity; or 
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h) Any other circumstance, existing or potential, that, in fact, or in appearance, may 
harm, or that reasonably appears to harm, the impartial and independent judgment of 
the individual in the fulfillment of his or her responsibilities with the Association.  

Compensation includes direct and indirect remuneration, as well as gifts or favors that are 
not insignificant.  
It is clarified that (a) the participation of a Covered Person or Family Member in the IDB 
Group Retirement Plan or the IDB Group International or National Medical Insurance Plan, 
(b) coverage under a life insurance policy offered by the IDB Group to its retirees, or 
(c) maintaining an account or banking relationship on commercial terms with the IDB 
Group Credit Union or any other financial institution on the List of Key Relationships, does 
not constitute a Conflicting Interest under the scope of this Policy. 

2.7 Conflict-of-Interest 
2.7.1 The Conflicting Interests described above are not an exhaustive list and Covered Persons 

are expected to acknowledge the existence or possibility of a Conflicting Interest by 
analogy, in good faith and using their best judgment.  

2.7.2 Members of the Board of Directors and Officials of the Association have the continuing 
responsibility under this Policy to examine their transactions, interests, and external 
business relationships and consult with Other Related Parties for potential conflicts and to 
make such disclosures promptly. 

2.7.3 The Conflicting Interests described above do not necessarily give rise to prohibited conduct 
and do not create a presumption that a Conflict-of-Interest exists. According to Article III 
of this Policy, a person who has a Conflicting Interest may have a “Conflict-of-Interest” 
and a “Conflict-of-Interest” will exist only if the Board of Directors decides that there is a 
Conflict-of-Interest. 

2.8 Form 
The annual declaration form referred to in Article VI.  

2.9 Other Definitions 
Defined terms, unless otherwise defined herein, are used in this Policy with the meaning 
that appears in the Association Bylaws. 

 ARTICLE III:  PROCEDURES 
3.1 Duty to Disclose 

In relation to any real or apparent Conflicting Interest, every Covered Person must, as soon 
as possible: 

a) Disclose to the Board of Directors the existence of the Conflictive Interest or 
possibility of the Conflictive Interest; and  

b) Have the opportunity to present all material facts to the Directors considering the 
proposed transaction or arrangement.  

In case of doubt about the existence of a Conflicting Interest, the Covered Person is 
expected to opt to disclose the situation.  
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3.2 Determining whether a Conflict-of-Interest Exists 
3.2.1 A Covered Person may make a presentation at the Board of Directors meeting, but after the 

presentation, the disclosure of the Conflicting Interest and all material facts, and any 
discussion with the Covered Person, he or she will leave the Board of Directors meeting 
while it is discussed and the Board of Directors votes on the determination of a Conflict-of-
Interest.   

3.2.2 The existence of a “Conflict-of-Interest” will be determined by a majority vote of the 
remaining members of the Board of Directors. 

3.2.3 In making its determination, the Board of Directors may consider, without limitation: 
a) Nature and implications of the Conflicting Interest on the activities of the Association 

and its relationship with Key Entities, if relevant; 
b) Alternative or comparable transactions insofar as they are available; 
c) Mission and resources of the Association; 
d) Possibility and advantages and disadvantages of limiting the performance of the 

interested Covered Person through recusals, abstentions, or modifications to their 
activities;  

e) The possibility of creating a situation that may affect the trust or reputation of the 
Association (even if there is no actual conflict or irregularity); and 

f) Whether the conflict may result in any private profit, excess benefit transaction 
(e.g., where the Association is overpaying the Covered Person for its services) or 
inadmissible benefit under the laws applicable to tax-exempt organizations. 

3.2.4 The Board President, if so, required by the majority vote of the remaining members of the 
Board of Directors, will designate a disinterested person or committee to investigate 
alternatives to the proposed transaction or arrangement. 

3.2.5 After exercising due diligence, the Board of Directors will determine by majority vote of 
the disinterested Directors whether the Association can obtain with reasonable efforts a 
more advantageous transaction or arrangement from a person or entity that would not give 
rise to a Conflict-of-Interest. If a more advantageous transaction or arrangement is not 
reasonably possible in circumstances that do not produce a Conflict-of-Interest, the Board 
of Directors will determine by majority vote of the disinterested Directors whether the 
transaction or arrangement is in the best interest of the Association, for its own benefit and 
whether it is fair and reasonable. In conformity with the previous determination, the Board 
of Directors shall make its decision as to whether the Association should enter into the 
transaction or arrangement or if there is a Conflict-of-Interest that cannot be resolved.  

3.2.6 In certain cases, after exercising due diligence, the Board of Directors will determine by 
majority vote of the disinterested Directors if there is a reasonable mechanism that allows 
the performance of the interested Covered Person despite the existence of a Conflict-of-
Interest. For example, the Board of Directors may require that an interested Director 
abstain from voting or participating in decisions regarding the entity or situation that gives 
rise to the Conflict-of-Interest or may consider modifying the responsibilities of an Official 
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or the contractual terms with a Covered Person with a service contract with the 
Association, subject to the needs and priorities of the Association.  

3.3 Existence of a Conflict-of-Interest 
If the disinterested Directors determine that there is a Conflict-of-Interest that cannot be 
resolved or if the interested individual does not agree with the mechanism required by the 
Board of Directors or cannot comply with the modifications imposed under Section 3.2.6, 
as the case might be, the Board of Directors will inform the individual who has disclosed 
the Conflicting Interest of its decision and of the existence of a Conflict-of-Interest. In 
these cases, the person may offer to resign from the position; if the individual wishes to 
continue in his or her position, the Board of Directors will proceed to take appropriate 
disciplinary and corrective measures, as described in Section 3.4.3. 

3.4 Policy Violations  
3.4.1 If the Board of Directors has reasonable grounds to believe that a Covered Person has not 

disclosed an actual or potential Conflicts of Interest, it will inform the individual of the 
basis for such belief and give the individual an opportunity to explain the alleged non-
disclosure. 

3.4.2 If, after hearing the Covered Person’s response and after conducting further investigation as 
the circumstances warrant, the Board of Directors determines that the Covered Person has 
not disclosed an actual or potential Conflict-of-Interest, it will take appropriate disciplinary 
and corrective measures. 

3.4.3 Disciplinary and corrective measures may include, without limitation, removal of the 
Covered Person from the Board of Directors or from his or her position or as a Member, or 
in the case of Officials or others, termination of the employment or contractual relationship 
with the Association, subject to the requirements, to the extent applicable of “due process” 
and other measures established in the Code of Conduct, the Bylaws, and applicable laws.  

3.5 Quorum 
Interested members of the Board of Directors may be counted to determine the presence of 
a quorum at a Board of Directors meeting related to the application of this Policy. 

 ARTICLE IV:  MEETINGS AND PROCEDURAL RECORDS 
4.1 In accordance with Section 2.1 of the Regulations of the Board of Directors, discussions on 

the application of this Policy may be carried out in executive session, subject to a majority 
vote of the Board of Directors. The confidentiality of the topics discussed there will be 
strictly observed. Discussions will not be recorded. The minutes of the Board of Directors 
shall contain the following matters as appropriate, considering the objective of 
transparency, balanced with the objective of safeguarding privacy and addressing 
confidentiality concerns: 

a) The names of the persons who disclosed or were otherwise found to have a 
Conflicting Interest in relation to an actual or potential Conflict-of-Interest, the nature 
of the Conflicting Interest, any action taken to determine whether a Conflict-of-
Interest was present, and the decision of the Board of Directors on whether a 
Conflict-of-Interest in fact existed. 



P a g e  | 7 
 

1300 New York Avenue N.W. Washington DC 20577 
Tel.: (202) 623-3035, Fax: (202) 623-3083, E-mail: retirees@iadb.org 

b) The names of the persons who were present for the discussions and voting related to 
the transaction or arrangement and the results of the vote. 

 ARTICLE V:  COMPENSATION 
5.1 A member of the Board of Directors or a voting member of any committee whose 

jurisdiction includes compensation issues (a) that receive compensation, directly or 
indirectly, from the Association for his or her services, will not be able to vote on matters 
related to that Member’s compensation, and (b) may not vote on matters related to the 
compensation of another person subject to the control of that Director, or Family Member 
of that Director, or related to any of his or her pecuniary interest in respect of such 
compensation. 

5.2 No member of the Board of Directors or any committee whose jurisdiction includes 
compensation matters and who receives compensation, directly or indirectly, from the 
Association, either individually or collectively, is prohibited from providing information to 
any committee regarding compensation. 

 ARTICLE VI:  ANNUAL DECLARATIONS 
6.1 Each Covered Person shall annually sign a declaration in accordance with a Form, the 

initial model of which is attached as Annex II to this Policy, certifying his or her agreement 
with the requirements of this Policy.  

6.2 The President shall have the responsibility to cause the distribution of the Forms (along 
with an updated List of Key Relationships) to the Covered Persons then known no later 
than February 15 of each calendar year.  

6.3 Each completed Form will be submitted annually to the President or to the person or 
company designated by the Board of Directors on the date indicated by the President. 

6.4 Coordinators of Board committees and members of the Association’s Board of Directors 
have the responsibility of notifying possible providers of services or goods to the 
Association with whom they are negotiating or whose services they are supervising about 
the existence and scope of this Policy and must provide them a copy of the most recent 
Form and Key Relationships List. The committee Coordinators or members of the Board of 
Directors will have the responsibility of ensuring that the provider of services or goods 
completes and delivers the Form before finalizing any arrangement or service contract with 
the Association, and subsequently once a year during the term of the service or sale 
contract.   

6.5 The Association Deputy Secretary will be responsible for ensuring that the completed 
Forms will be kept with a “strictly confidential” designation in the Association’s files for a 
period of five years and then destroyed.  

6.6 The Form in Annex II may be periodically modified by the Board of Directors.  
 ARTICLE VII:  PERIODIC REVIEWS 

7.1 The Board of Directors will, under the leadership of the Treasurer, carry out periodic 
reviews to ensure that the Association operates in a manner consistent with its purposes and 
does not participate in activities that could jeopardize its tax-exempt status. The periodic 



P a g e  | 8 
 

1300 New York Avenue N.W. Washington DC 20577 
Tel.: (202) 623-3035, Fax: (202) 623-3083, E-mail: retirees@iadb.org 

reviews will include, as a minimum, the following topics, insofar as they are relevant to the 
Association and its activities: 

a) Whether compensation arrangements and benefits are reasonable, based on competent 
survey information and the result of arm’s length bargaining. 

b) If the associations, joint ventures, and agreements with management entities conform 
to the written policies of the Association, are properly recorded, reflect a reasonable 
investment or reasonable payments for goods and services, purposes aligned with the 
mission of the Association and do not result in private profit, impermissible private 
profit, or an excess benefit transaction. 

 ARTICLE VIII:  USE OF EXTERNAL EXPERTS 
8.1 When conducting the periodic reviews provided for in Article VII, the Association may, 

but will not need, use external advisers. If external experts are used, their use will not 
relieve the Board of Directors of its responsibility for ensuring that periodic reviews are 
conducted. 

 ARTICLE IX:  PERSONAL USE OF THE INFORMATION 
9.1 No Covered Person shall take personal advantage of the information he or she receives 

during service to the Association. Anyone who obtains information that could be of 
personal benefit shall refrain from acting on such information until all matters have been 
reviewed by the Board of Directors and a determination has been made that such personal 
use would not publicly harm or be financially detrimental to the company reputation and/or 
operation of the Association. All information that the Board of Directors receives or 
generates under this Policy is considered confidential unless the Board expressly 
acknowledges in writing that such information is not confidential or must be published or 
shared in connection with disciplinary or corrective measures. 

 ARTICLE X:  ADMINISTRATION  
10.1 The Board of Directors is responsible for supervising the adoption, implementation, and 

compliance of this Policy. The Board of Directors may establish an Ethics Committee or 
delegate to an existing or ad hoc committee the administration of this Policy with respect to 
one or more situations of Conflicting Interests, subject to the fact that committee will have 
the power to make recommendations, receive and present information to the Board of 
Directors, but may not approve or ratify transactions or agreements or make decisions 
under this Policy. 
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ANNEX I 
LIST OF KEY RELATIONSHIPS 

 
Date: July 28, 2021 

List of Key Relationships 
 
 
None 
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ANNEX II  
ANNUAL DECLARATION FORM 

 
ANNUAL CONFIDENTIAL DECLARATION FOR THE ASSOCIATION OF RETIREES OF THE INTER-

AMERICAN DEVELOPMENT BANK (“AR-BID”) 
The Form below, as may be amended from time to time by the Association’s Board of Directors, 
must be completed and signed at least annually by each Covered Person indicated in Section 2.1 
of the Conflict-of-Interest Policy of the Association. The duly completed and signed Form must 
be delivered to the President of the Association within the period indicated when it is distributed.  
 

Name: _________________________________________ 
 
Position: _________________________________________________ 
(e.g., Director, Executive, Official, Employee, Individual Contractor) 
 
Date: ________________ 

 
Note: Words in bold are defined at the end of this Form.  
Certification:  
By signing this Form, I certify that I have (a) received a copy of the Association’s Conflict-of-
Interest Policy (the “Policy”), (b) read and understand the Policy, (c) agreed to comply with the 
Policy, (d) agreed to inform the Board of Directors of the Association immediately of any change 
in the information previously reported, or any new information relevant to a Conflicting 
Interest. I certify that: 

a) I understand that the Association is a not-for-profit organization and that in order to 
maintain its federal tax exemption it must primarily engage in activities serving one or 
more of its tax exemptions purposes. 

b) I understand that I am required to provide the Association with annual disclosures of any 
Conflicting Interest.  

c) This certification does not apply to employees or individual contractors or Officials of the 
Association: I do not receive compensation from the Association in the form of salaries, 
compensation as an independent individual contractor, or income from business 
transactions and/or other financial relationships.  

Please certify below that you have nothing to report under the Policy or describe below any 
matter that you believe could give rise to a Conflicting Interest or Conflict-of-Interest under the 
Policy. Reportable matters include any Conflicting Interest described in the Policy or any 
relationship, transaction, position you hold (voluntary or otherwise) or circumstances that you 
believe could contribute to an actual or potential Conflict-of-Interest between the Association 
and your interests personal, financial, or otherwise: 
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____ I have nothing to report. 

____ I have the following matters to report. 

Please specify below any matters to report. 
 
(Attach a supplemental statement if you have additional matters to disclose). 
 
By signing below, I certify that my answers to the above questions are true and accurate to the 
best of my knowledge. I understand that the Association will rely on my responses to complete 
its Form 990 to the Internal Revenue Service. I will immediately inform the Association if, after 
the date hereof, I become aware of any information that may modify my responses to this Form. 
 
 
 
SIGNATURE: __________________ 
 
 
Name: _________________ 
 
 
Date: ___________________ 
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DEFINITIONS 
Conflicting Interest:  

a) Possessing a controlling number of shares or having debts (except for amounts owed for 
ordinary travel and advance expenses) from or other ownership interests in the 
Association or any Key Entity; 

b) Holding a position, serving on the Board of Directors, participating in management, or 
being employed (or negotiating employment or a service contractor) or having authority 
to make important decisions in or with any Key Entity;  

c) Receiving remuneration for services with respect to individual transactions involving a 
Key Entity;  

d) Using the Association’s time, personnel, equipment, supplies, goodwill, or confidential 
information for purposes other than the Association’s approved activities, programs, and 
purposes, or for personal or illegal advantage or purpose; 

e) Receiving personal gifts or loans from third parties that deal with the Association. The 
receipt of any gifts is disapproved, except for gifts of nominal value (i.e., $50, or less) 
that cannot be rejected without rudeness. No personal gift or money shall be accepted;  

f) Having an interest in any property or other rights acquired in which the Association has, 
or the Covered Person or Other Related Party knows or has reason to believe at the 
time of acquisition that the Association is likely to have, an interest; 

g) Having a business opportunity related to the activities of the Association, unless the 
Board of Directors has made an informed decision after disclosure by the Covered Person 
and discussion that the Association will not take advantage of such opportunity; or 

h) Any other circumstance, existing or potential, that, in fact, or in appearance, may harm, 
or that reasonably appears to harm, the impartial and independent judgment of the 
individual in the fulfillment of his or her responsibilities with the Association.  

Compensation includes direct and indirect remuneration, as well as gifts or favors that are not 
insignificant. 
It is clarified that (a) your participation in the IDB Group Retirement Plan or the International or 
National Medical Insurance Plan of the IDB Group, (b) your coverage under a life insurance 
policy offered by the IDB Group to its retirees, or (c) maintaining an account or bank 
relationship on commercial terms with the IDB Group Credit Union or any other financial 
institution on the List of Key Relationships does not constitute a Conflicting Interest under the 
scope of the Policy. 
Covered Persons:  

a) A Director or Executive of the Association; 
b) An Association Official, which includes an Association employee or individual 

independent contractor (companies or firms from which the Association purchases goods 
or services are explicitly excluded); 
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c) A volunteer or Member of the Association serving on a committee of the Board of 
Directors of the Association, when the Association is negotiating or has signed a contract 
or has an arrangement with such individual for the purchase of goods or services;  

d) A person who exercises the powers of a trustee for the Association; and  
e) A Director or Executive of any Association Chapter. 

Other Related Party: A “Other Related Party” is a “Family Member” (as defined below) of 
a Covered Person or an entity in which a Covered Person or relative of a Covered Person has 
35% or more ownership or beneficial interest or, in the case of a partnership or professional 
corporation, a direct or indirect ownership interest greater than 5%. 
Family Member:  A Family Member includes a spouse or common-law partner, father, 
brother, and sister (either full or partial blood), children (natural or adopted) and the spouses of 
any of them.  
Key Entity:  A Key Entity for the Association includes:  

a) Any member of the Inter-American Development Bank Group (“IDB Group”); 
b) Any entity that administers the IDB Group Medical Insurance Plan;  
c) The individual or the auditing firm of the Association; 
d) Any insurance provider to the Association; and 
e) Any entity that receives a grant from the Association.  
f) The IDB Group Credit Union (“IDB Global Federal Credit Union”). 
g) Any other person, company or entity that appears, from time to time, in the List of Key 

Relationships. 
List of Key Relationships: The List of Key Relationships that is included as an annex to this 
Form. 
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Annex to the Annual Confidential Declaration Form for the Association of Retirees of the Inter-
American Development Bank (“Association”): List of Key Relationships 
 
Date: month xx, xxxx 
 
List of Key Relationships 
 
[To be completed] 


