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The purpose of the As-
sociation of Retirees of 
the Inter-American D 
evelopment Bank, es-
stablished in 1979, is     
 to strengthen the ties 
among all its mem-
bers, organize activities 
that further their well-
being, and monitor IDB 
activities and policies 
in order to promote the 
rights and interests of 
the members and all 
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The purpose of the Association of Retir-
ees of the Inter-American Development 
Bank, established in 1979, is to strengthen 
the ties among all its members, organize 
activities that further their well-being, and 
monitor IDB activities and policies in order 
to promote the rights and interests of the 
members and all IDB Group retirees.

To that end, the Association serves as 
a communications channel between its 
members and the Bank to address issues 
with regard to pensions, insurance, and 
tax reimbursement, and follows up on its 
communications with the Bank on these 
matters. The Association also organizes so-
cial, educational, cultural, and recreational 

The Association
activities for members and their families; 
offers community volunteering opportu-
nities; and keeps members informed on 
matters of interest.

The Association is administered by a 
Board of Directors, elected from its active 
members. The Board consists of six Execu-
tives (President, Vice President, Secretary, 
Deputy Secretary, Treasurer, and Deputy 
Treasurer) and seven Directors, two of 
whom must reside outside of the United 
States. The Board, whose members serve 
for a two-year term, meets monthly. The 
Association holds an Annual Meeting in 
April.
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Reasons to Join

•	Representation	on	IDB	Committees		
making	decisions	about	our	Retirement		
Plan,	Medical	Insurance	Plan,	and	other		
important	issues	for	retirees

•	Information	on	the	status	of	our	IDB		
benefits,	answers	to	questions	on	the		
benefits,	and	help	with	procedures

•	Companionship	with	fellow	retirees	at		
social,	recreational,	and	volunteering	events

•	Access	to	our	newsletter,	InTouch,	on		
topics	and	activities	of	interest	to		
members	in	the	Washington	area	and		
the	Chapters	in	Florida	and	Latin	America

•	Access	to	“Today’s	News,”	with	press	
reports	from	Latin	America,	compiled		
by	the	IDB

•	Private	access	to	the	contact	information		
of	members	who	wish	to	share	it

•	Notices	about	the	passing	of	fellow		
retirees	and	their	spouses,	with	family		
contact	information
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PATRICIA MEDUñA PABLO ROLDáN áLVARO BECA* TOMáS ENGLER*
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KURT FOCKE RODRIGO MAyéN ANA-MITA BETANCOURT
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To become a member of the IDB  
Retirees Association, any retiree of the  
Inter-American Development Bank  
Group may complete and submit a  
membership application form online  
at www.ajbid.org/en/membership-forms  
or print it out and mail the completed  
form to the IDB Retirees Association  
Office, 1300 New york Avenue, NW,  
Stop W-0424, Washington, DC 20577. 

Membership dues are $3.00 per month  
for international retirees, their surviving  
spouses, or beneficiaries, or a lifetime  
membership fee of $10.00 for local  
retirees, their surviving spouses, or  
beneficiaries.

For more information, email: 
retirees@iadb.org or call (202) 623-3035.

How to Join
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Because of the pan-
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had to be held virtu-



11

A distinctive featur of   
our Association is its 
Chapters, made up of 
groups of member 
who reside in 14 cou 
ntries in Latin Ameri-
ca, plus Florida As we 
we have been doing 
every other year, in 
2020, the Associatio 
held its Chapters Mee
Because of the pan-
demic, the meeting 
had to be held virtu-

2
Our Activities



12

Message from the President  
of the IDB Group Retirees 
Association
The year 2020 was a period of changes for 
the IDB Retirees Association and the IDB 
Group. Because of the Covid-19 pandemic 
and the lockdown and social distancing 
measures required to control the virus, the 
Association had to suspend its in-person 
activities and use a new platform to do its 
work. All its social events, administrative 
activities, and Board Committee meetings 
had to be held virtually. 

At the end of 2020, IDB President Luis 
Alberto Moreno completed his term and 
Mauricio Claver-Carone took office as the 
new President. We welcome former Presi-
dent Moreno as a new retiree and honor-
ary member of the Association, and wish 
President Claver-Carone every success in 
his mandate. We also reiterate our com-
mitment to continuing to work with IDB 
Management on issues of importance to 
the retiree community.

The year began with our traditional 
luncheons, cultural events, and weekly 
hikes, but by the end of March, we had to 
suspend all of these activities. To help the 
membership stay in touch with each other 
during this period of isolation, the As-
sociation launched a monthly program of 

engaging online events. The FitBID group’s 
hikes resumed, but following the necessary 
precautions. 

One of the Association’s most im-
portant achievements in 2020 was its 
Covid-19 Campaign to mitigate the impact 
of the pandemic on the most vulnerable 
groups in Latin America. With a special 
donation from the Association, plus contri-
butions by the IDB and IDB Global Federal 
Credit Union, the campaign collected 
$109,157. The funds were used to finance 
26 projects in Latin America and the state 
of Florida in the United States that ben-
efited a total of 25,440 people.

A distinctive feature of our Associa-
tion is its Chapters, made up of groups 
of members who reside in 14 countries in 
Latin America, plus Florida. As we have 
been doing every other year, in 2020, the 
Association held its Chapters Meeting. 
Because of the pandemic, the meeting had 
to be held virtually, but that allowed not 
only the Chapter Presidents to attend, but 
also members residing in the 14 countries 
and in the United States. The event was 
very well attended. Officials from the IDB 
Human Resources Department in charge 
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of the Pension Plan and Medical Insurance 
Plan were invited to give presentations on 
the status of the two plans. Discussions 
included major issues in administration of 
the Medical Insurance Plan that remain a 
concern for retirees. The Association con-
tinues to seek solutions to resolve those 
issues. 

During the year, the Association Board 
sought to establish best practices in 
corporate governance and transparency 
in order to better serve the membership. 
Some of these practices included the ap-
proval of updated Operating Regulations 
for the Board and the establishment of a 
log for  consultations and requests received 
from retirees that will allow us to track their 
needs and interests in a systematic and 
efficient manner, to respond to them more 
expeditiously.

To enhance the impact of its com-
munications, in 2020 the Association 
launched its Facebook page, which is 
accessible to all retirees and their spouses, 
as well as to IDB staff. The page serves as 
an open forum in which retirees can share 
news, stories, and information on topics of 
interest. In early 2021, the Association also 

unveiled an upgrade of its web page, with 
a more modern design that makes naviga-
tion and searching easier.

The Association also ensures that its 
funds are managed prudently. In 2020, its 
financial situation was stable, with no major 
expenses due to cancellation of in-person 
activities on account of the pandemic. The 
year ended with a small deficit, mainly due 
to its donation to the Covid-19 Campaign, 
which was partially financed with reserves.

In this report, we share details on all 
the work done in our ongoing mission to 
keep our members informed, united, and 
in good physical and financial health, and 
defend their rights, and represent their 
interests. We urge all retirees to become 
active members of the Association, and 
would be happy to answer any questions 
you may have. 

With warm regards to all our readers,

Isabel Larson
President
IDB Group Retirees Association

During the year, the Association Board  
sought to establish best practices in  
corporate governance and transparency  
in order to better serve the membership.
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Strengthening Ties 
Among Members

 M E M B E R S H I P 

As of December 31, 2020, the Association had 1,547 mem-
bers, a figure slightly lower than that reached in 2019. An-
nex E presents the breakdown of retirees and members of 
the Association by year. As illustrated in the breakdown by 
country included as Annex D, 68% of the members reside 
in North America (United States and Canada), 28.8% in 22 
countries in Latin America and the Caribbean, and 3.2% in 
Europe and other countries. International retirees represent 
90% of total membership, and local retirees 10%.

With the IDB offices closed due to the Covid-19 pan-
demic, in 2020 the Association was unable to offer the 
traditional Bank retirement preparation seminars to new re-
tirees and active personnel about to retire. However, thanks 
to the support of the IDB Retirement Plans office, personal-
ized letters were sent to more than 150 nonmembers who 
retired during the year, inviting them to join. 

The Membership and Chapters Committee is made up 
of álvaro Beca (Coordinator), Cida Tonello (President of the 
Brazil Chapter), M. Isabel Olaso (Vice President of the Costa 
Rica Chapter), Tomás Engler, Pablo Roldán, and Rodrigo 
Mayén. Cida Tonello and M. Isabel Olaso were elected by 
the Chapters in August 2020 for a two-year term.

    A 

iDB GROuP RETiREEs

INTERNATIONAL ASSOCIATION MEMBERS

LOCAL ASSOCIATION MEMBERS

48%

5%
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 C H A P T E R S 

A distinguishing feature of the IDB Retir-
ees Association is its Chapters, made up 
of groups of members residing in various 
Latin American countries and in the state 
of Florida in the United States. The Chap-
ters help achieve the Association’s mission 
at the local level and serve as a commu-
nications channel among their members, 
with the other members of the Associa-
tion, with the Association’s headquarters in 
Washington and its Board of Directors, and 
with IDB management. The Chapters also 
promote the well-being of their members 
through different activities and initiatives, 
and defend their rights and interests by 
monitoring the IDB policies to ensure 
compliance.

As in 2019, at the end of 2020 there 
were 14 Chapters in Latin America, located 
in Argentina, Bolivia, Brazil, Chile, Colombia, 

Costa Rica, Ecuador, El Salvador, Guatema-
la, Nicaragua, Panama, Paraguay, Peru, and 
Uruguay, plus the Florida Chapter.

The Membership and Chapters Com-
mittee acts as the link between the Chap-
ters and the Association’s Headquarters in 
Washington. It also transmits requests from 
the Chapters to the Association’s Board of 
Directors and takes the necessary mea-
sures to ensure smooth, effective commu-
nication between the parties. 

During 2020, due to the pandemic, 
the Chapters carried out their activities 
by phone, by email, or online. Some even 
organized virtual elections to elect their 
Boards of Directors. The Chapters all 
played a crucial role in the Covid-19 Cam-
paign projects, their most important activity 
during the year.
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virtual chapters Meeting
Since 2014, every two years, the Association holds a meet-
ing with the Chapter Presidents, the Association President 
and Vice President, and officials from the IDB and the IDB 
Global Federal Credit Union. Because of the restrictions 
imposed by the pandemic, in 2020 the meeting had to be 
virtual, and was organized in November. It had an excellent 
turnout, with a total of close to 200 members attending and 
120 participants in the plenary sessions. By using a plat-
form with its own web domain, the Virtual Chapters Meeting 
could have simultaneous meeting rooms for each country 
or group of countries, live-stream the plenary sessions, and 
field questions through a chat box. In addition, the sessions 
were recorded so that they could be viewed the next day.

The Chapters all played a 
crucial role in the Covid-19 
Campaign projects, their 
most important activity  
during the year.
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The meeting helped the Chapters con-
nect with IDB management, whose repre-
sentatives expressed their commitment to 
working with the Association in a culture 
of open doors. Members of the different 
Chapters also connected with each other 
and with the members of the Associa-
tion’s Board of Directors, as well as with the 
speakers on the topics discussed.

The presentations highlighted the 
solvency of the funds that are of interest 
to IDB retirees: in 2020 the assets of the 
Retirement Plans totaled $1.7 billion; Health 
Plan reserves grew to $33 million; and IDB 
Global Federal Credit Union assets exceed-
ed $650 million.

In a session on the Covid-19 Cam-
paign, the Chapter Presidents and Vice 
Presidents thanked the Association for 
its donation. They described how gratify-
ing it was to have prepared the projects, 
selected the executing agencies, identified 
the needs, and set out the objectives and 
implementation strategies to deliver goods 
and services that helped mitigate the 
impact of the pandemic on children, youth, 
and older adults in the most vulnerable 
communities.

To establish a Chapter of the IDB  
Retirees Association, all you need  
is five interested IDB Group retirees  
residing in a particular locality to  
take the initiative. The Chapter  
members in question elect a Board,  
made up of a President, Vice  
President, and Secretary/Treasurer,  
and hold elections every two years. 

Every Chapter has a revolving fund  
with contributions from the Association 
equivalent to 75% of the dues paid  
by international retirees residing in  
the respective country. The resources  
are used mainly to organize meetings  
and events for Chapter members and in 
some cases to contribute to charities. 

How to Establish  
a Chapter
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 C O M M U N I CAT I O N S 

Meduña (Coordinator), María Amparo Ca-
bezas, Camille Gaskin-Reyes, Claudia Per-
azza, and Laura Bocalandro—, has sought 
to use all the platforms under its purview 
to keep retirees informed, engaged, and 
connected to each other and to the world. 
According to the Communications Strategy, 
approved by the Board of Directors in 2019, 
the Committee’s main functions are to pro-
duce the Annual Report and the in touch 
newsletter, and to monitor appropriate use 
of the Association’s Facebook page, with 
the goal of constantly improving the reach, 
quality, and impact of all these media.

The Association’s communications serve 
as a vehicle to connect its members. They 
provide information on the Association’s 
various social, educational, cultural, and 
recreational activities. In addition, they re-
port on IDB activities and policies involving 
pensions, health insurance, and tax reim-
bursement in order to promote the rights 
and interests of all IDB Group retirees. Our 
communications target members, their 
spouses, retirees who are not members of 
the Association, and IDB Group staff near-
ing retirement.

The Association, through its Commu-
nications Committee—made up of Patricia 

Facebook Page
With the increasing use of the Internet and social media, 
especially during the Covid-19 pandemic, the Associa-
tion launched a Facebook page in 2020. The page serves 
as an open forum where retirees can share news, stories, 
and information on topics of interest to them. We invite all 
retirees, even those who have not yet joined the Associa-
tion, and their spouses to join the group, as well as any Bank 
staff who wish to participate. As of December 31, 2020, the 
page had 443 members.

During the year, posts on our Facebook page included 
official announcements by the Association and the IDB 
Group on events and activities, death notices on members 
or their spouses, and other news, such as the status of  
projects funded under the Covid-19 Campaign. To join  
the group, you just need to have or to open a Facebook 
account and search for the group “IDB Retirees.” If you 
have any questions about our Facebook page, please email 
medunapatricia@gmail.com.
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Publications 
In 2020, we published the 2019 Annual Report in accor-
dance with current best practices established the previous 
year, with a view to continuing to increase the impact of the 
Report. 

The Committee also continued producing the periodic 
newsletter, in touch. Many of the articles published in 2020 
were about the pandemic: member accounts of their life 
during lockdown; tips on dealing with the fear and uncer-
tainty generated by the pandemic; news about the As-
sociation’s Covid-19 Campaign to help ease the impact of 
the pandemic on vulnerable populations in Latin American 
countries; an interview with a member who recovered from 
Covid-19; information on Covid treatment and vaccination; 
a report on the Virtual Chapters Meeting; and announce-
ments about virtual cultural activities and events offered by 
the Association for members to enjoy safely at home.

We invite members to send articles about their life in 
retirement or their time at the IDB, as well as suggestions 
on topics of interest, to medunapatricia@gmail.com for 
future publication in the newsletter.

Many of the articles published  
in 2020 were about the pandemic: 
member accounts of their life  
during lockdown and news 
about the Association’s  
Covid-19 campaign.
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 W E B  PAG E 

Through its bilingual web page at  
www.ajbid.org, the Association informs its 
members about topics of interest, par-
ticularly retiree benefits: health and life 
insurance, pensions, and taxes. Viewers 
can also consult the Association’s By-Laws, 
Regulations, and Board meeting minutes, 
along with our periodicals, which include 
the in touch newsletter, Annual Report, and 
Financial Statements. Also available are the 
forms most commonly used by retirees for 
IDB paperwork and the respective contact 
information.

The page includes information on the 
Association’s social and cultural events, the 
Chapters Meeting, the emergency relief 
campaigns such as the one for Covid-19, 
and weekly hikes by the FitBID group. The 
web page has a members-only platform, 
through which members can consult the 

Member Directory and access contact 
information, for members who have given 
permission to share it, including their email 
address, telephone number, and home ad-
dress with a mapping option.

As previously mentioned, in 2020 
the Association updated its web page to 
make navigation and searching easier. The 
redesign project was carried out by the 
Technology Support Committee, made 
up of álvaro Beca (Coordinator), Marta 
Calderón, and Julio Estrada, with support 
by Office staff members Angela Rivera and 
Eliane Dias Boechat, and consultant Adrián 
Mikeliunas. The new web page was initially 
designed by Carlos Herrera (Treasurer from 
May to August 2020), then implemented 
by the Committee, and launched in Febru-
ary 2021.
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    B 
 C U LT U R A L , S O C I A L , 
 A N D  V O L U N T E E R  
 AC T I V I T I E S 

One of the Association’s main objectives is to act as a link 
among IDB Group retirees and to provide them with op-
portunities to enjoy social, cultural, educational, community, 
charitable, and other activities that will enhance their overall 
well-being. The Committee on Cultural, Social, and Volun-
teer Activities is responsible for organizing these activities. 
In 2020 the Committee was made up of Claudia Perazza 
as Coordinator, Patricia Meduña, Bernadete Buchsbaum, 
and Dora Currea, with support from Miguel Aliaga and 
Laura Bocalandro. 

Luncheons and “From Your couch” virtual 
Program
We started 2020 with our bimonthly luncheons, com-
bined with in-person cultural or informational events in the 
Washington area. In January, a large group of members 
and their spouses enjoyed a delicious lunch at the home 
of Board member Dora Currea. The hostess then gave the 
group a private tour of the Washington National Cathedral, 
explaining how its Gothic architecture incorporates images, 
symbols, and sculptures that represent the history of the 
United States.

Starting in March 2020, the Covid-19 pandemic forced 
the Association to suspend all its in-person activities due to 
the lockdown and social distancing protocols. For members 

Promoting Members’ 
Well-Being



23

to stay connected and engaged, in October the Committee 
launched a program of monthly live-streamed virtual activi-
ties on a variety of social, cultural, educational, and health-
related topics called “From your Couch.”

The program has been very well received, especially 
since it is also accessible to members residing outside of 
the Washington area. On average, 40–50 retirees and their 
spouses participate. At the first event, a  physical therapist 
gave a class on how to improve balance and prevent falls. 
In November, we had a live-streamed guided virtual tour of 
major works in the National Gallery of Art in Washington, 
D.C., and in December, we went on a live virtual tour of the 
Metropolitan Museum of Art in New york to view master 
works from different periods.

Hiking
The “FitBID” group organizes weekly hikes to promote 
the physical and mental health of members. Due to the 
pandemic, they also had to be suspended in March, but 
resumed in October, following the necessary protocols to 
avoid contagion: groups of up to 10 people maximum, with 
masks and social distancing. Participants enjoyed outdoor 
exercise, contact with nature, and above all, the company of 
the fellow retirees that they greatly missed.

All Association members and their spouses are wel-
come to join the hikes. Held every Wednesday morning, 
weather permitting, the walks range from 5 to 8 miles in 
one of the many nature parks in the Washington region.
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volunteering
The Association’s most important achieve-
ment in 2020 was its Covid-19 Campaign, 
undertaken to help mitigate the impact of 
the pandemic on some of the most vulner-
able groups in Latin America. It was made 
possible thanks to the collective effort of 
the Covid-19 Committee members as well 
as the Presidents and other members of 
the Chapters, who all volunteered their 
time and professional experience to work 
on the Campaign. The Chapter Presidents 
in particular identified and selected the 
26 projects financed by the Campaign, 
prepared the proposals, and oversaw their 
execution.

In 2020, the Association gave its Vol-
unteer of the year Award to two members 
who support charitable organizations. Arne 
Paulson was selected for his dedication 

to and leadership at Palisades Village in 
Washington D.C., whose mission is to help 
older residents of the neighborhood remain 
safe and happy in their own homes by link-
ing neighborhood volunteers with those in 
need of help. The community services pro-
vided include transportation to medical and 
other appointments, shopping, and help 
with light housework. Maricruz Pinto Fugon 
was selected for her work with the Associa-
tion of Bolivian Women of the Washington 
area (ABW), a nonprofit institution founded 
in 1962 in Maryland to raise funds for 
health, education, and shelter programs 
for vulnerable children, women, and older 
adults in Bolivia. A total of 14 charitable 
institutions in Bolivia receive support from 
the ABW.

covid-19 campaign: Humanitarian Relief for 
the Pandemic 
Given the devastating impact of the Covid-19 pandemic in 
Latin America, in April 2020 the Association made a spe-
cial donation of $45,000 so that charitable organizations 
in the 14 countries in which the Association has Chapters 
(Argentina, Bolivia, Brazil, Chile, Colombia, Costa Rica, Ecua-
dor, El Salvador, Guatemala, Nicaragua, Panama, Paraguay, 
Peru, and Uruguay) and the Florida Chapter in the United 
States could provide support to the most seriously affected 
population.

To channel funds to the organizations in member coun-
tries requesting support through the respective Chapters, 
the Association established an Ad-hoc Committee made 
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up of Miguel Aliaga as Coordinator, Patricia 
Meduña, Claudia Perazza, María Deni San-
chez (IDB Social Specialist), Tomás Engler, 
and álvaro Beca. 

Members from all 15 Association 
Chapters volunteered to identify chari-
table organizations, manage the donation 
requests, and oversee project execution. 

In order to enhance the impact of 
its donation, the Association invited the 
Inter-American Development Bank (IDB) 
and IDB Global Federal Credit Union to join 
the Campaign, generating an additional 
$50,000 from the IDB and $28,000 from 
IDB Global.

A total of 26 projects were approved 
in the 14 countries and Florida, for a total 
amount of $109,157, which benefitted 
25,440 people. The beneficiaries received 
food, protective gear and hygiene kits, ac-
cess to beds in intensive care units, portable 

respirators, personal protective equipment, 
Covid-19 tests, and financial aid; and quar-
antined residents in nursing homes received 
tablets to help them communicate with 
their loved ones. 

Of the 21 projects completed by the 
end of the year, only one did not meet 
the objectives established in the dona-
tion request. This was due to the fact that, 
after approval, it was decided to improve 
the quality of the food baskets and pro-
vide them to fewer people (quality over 
quantity). However, six projects exceeded 
their established targets, mainly those for 
the purchase of medical equipment that 
could be used more frequently than initially 
projected. 

The success of the campaign demon-
strated the Association’s ability to respond 
quickly and effectively to a crisis of this 
magnitude, thanks to the prudent manage-
ment of its funds, partnership with chari-

cOviD-19 cAMPAiGN
Number of Beneficiaries by Type of Donation

Food baskets   11,037 

Medical equipment for covid-19 patients  9,303

Workshops on proper use of hygiene kits 106

Protective equipment for healthcare personnel 1,245

Hygiene and protective gear kits   2,673

Other      1,004

covid-19 and antibody tests   72

43.4%

36.6%

0.4%

4.9%

10.5%
4% 0.3%
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 MEDICAL AND LIFE INSURANCE  
 ADMINISTRATION 

Promoting the Rights and 
Interests of the Members

The regulations of the Medical Insurance 
Plan indicate that the President of the Re-
tirees Association represents the interests 
of retirees in the IDB Group Medical Insur-
ance Program Committee. The Association 
also has its own Medical and Life Insurance 
Committee that monitors IDB activities 
and policies related to the Medical and 
Life Insurance Plans and ensures compli-
ance with the provisions established in the 
Medical Benefits Manual. The Association 
Committee also works with the IDB Human 
Resources Department (HRD) to resolve 
recurring and systemic problems facing 
retirees with the Medical Insurance Plan.

In 2020, the Medical and Life Insurance 
Committee was made up of Isabel Larson 
(Coordinator), álvaro Beca, Tomás Engler, 
Patricia Meduña, and Claudia Perazza.

The Committee requested a meeting 
with members of HRD, which was held on 
July 2020. At the meeting, the Commit-
tee raised issues and concerns reported by 
retirees about the Medical Insurance Plan 
administrator, Aetna. The Bank staff who 
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attended the meeting promised to keep the 
Association informed by providing it with 
audit reports from the Health Insurance 
Plan administrator as they become avail-
able. Given  the workload resulting from  the 
pandemic, HRD could not hold any other 
meetings with the Committee for the rest of 
the year.

During the Virtual Chapters Meeting 
held in November, the HRD Manager, Chief 
of the Compensation and Benefits Division, 
and the Employee Well-Being and Health 
Benefits Team Leader gave a presenta-
tion on the status of the Medical Insurance 
Plan, both at Headquarters and outside 
the United States. The presenters provided 
information on the stability of the plan’s 
financing structure as well as its improved 
financial performance, which went from 
deficits during the period 2013 to 2018 to a 
surplus in 2020. The plan also experienced 
a decline in expenditures, due, among other 
factors, to the hiring of Express Scripts as 
the provider of the prescription drug benefit 
plan in the United States, and the increased 
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use of generic drugs. Expenditures also 
dipped in the second and third quarters of 
2020 as a result of members postponing 
medical care due to the pandemic.

After the Virtual Chapters Meeting, 
the Association communicated to HRD the 
main issues with the administration of the 
Medical Insurance Plan, which continue to 
be of concern to retirees. Among them are 
the withdrawal from the network of health 
care providers that are important to plan 
members, the rejection of payments for 
certain services, and the application of the 
“medical necessity” concept for payment 
approval. The Association will continue 
its work with HRD to help resolve these 
concerns.

The IDB Group Retirees Association is 
a member of the Association of Retirees 
Associations of International Organizations 
(ARAIO), which also includes the associa-
tions of the International Monetary Fund, the 
World Bank, the Organization of American 
States, the Pan American Health Organiza-
tion, the European Bank for Reconstruction 
and Development, the Asian Development 
Bank, and the United Nations. In November 
2020, our Association President partici-

pated in a virtual meeting of the ARAIO. The 
meeting focused on health insurance plans 
in the respective organizations.

The topics discussed included: the 
increasing use of out-of-network provid-
ers and its cost implications; how medical 
care is handled in emergencies when in-
network services are not available; the use 

In 2020, the Association 
launched a system to 
log the communications  
received from members  
that will allow us to  
systematically monitor  
retiree needs with regard  
to medical insurance  
and other issues.
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Insurance Plan, be it positive or negative. 
This is key for the Association to maintain 
a fact-based and constructive dialogue with 
Bank management. To this end, in 2020, the 
Association launched a system to log the 
communications received from members 
that will allow us to systematically monitor 
retiree needs with regard to medical insur-
ance and other issues.

of Medicare A and B for retirees residing 
in the United States in those organizations 
that have not used this service; the difficul-
ties in processing medical claims outside 
the United States; and updating the ARAIO 
medical care matrix.

It is important for members to continue 
reporting to the Association on their experi-
ence with the administration of the Medical 

 TAxES 
To help local and international members 
resolve issues related to the taxes in the 
United States and other countries, the 
Association has a Tax Reimbursement 
Committee, which broke off from the Pen-
sion Committee in April 2020. The Tax 
Reimbursement Committee initially con-
sisted of Patricia Bermúdez as Coordinator, 
Asunción Aguilá, and Miguel Aliaga. After 
Patricia Bermúdez stepped down from the 
Board, Miguel Aliaga took over as Coordi-
nator, and later Javier Hernández and Pablo 
Roldán joined as members. 

In 2020 the Tax Reimbursement 
Committee continued sending reminders 
to members about quarterly tax payments 
and the need to submit Form 8938 of the 
Internal Revenue Service (IRS) with their 

individual annual tax returns given that, for 
tax purposes, the IDB pension is considered 
a foreign financial asset. 

The Committee also received consul-
tations from members about the Bank’s 
tax reimbursement process. Depending on 
the nature of the inquiry, the queries were 
either handled by the Committee or for-
warded to the IDB Tax Unit or Deloitte. They 
ranged from requests for documents on 
policies or procedures, to specific questions 
about quarterly payments and tax reim-
bursement. The Committee immediately 
provided the documentation requested and, 
for specific questions regarding quarterly 
payments or reimbursement, directed 
members to the respective IDB unit.
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 PENSIONS 
To help local and international members 
resolve issues related to their pensions in 
the United States and the other countries 
where they reside, the Association has a 
Pension Committee, made up of Kurt  
Focke as Coordinator, Javier Hernández,  
and álvaro Beca, with support from 
Ana-Mita Betancourt. In 2020, the Com-
mittee continued to respond to member 
requests for assistance, answering ques-
tions, resolving problems, and referring 
numerous consultations to the respective 
IDB offices. In addition, as mentioned in the 
section on the IDB Governing Committees 
of the Retirement Plans, the Association 
Committee actively represents retirees on 
the Governing Committees and monitors 
performance of the Plans.

The year 2020 was a complex one 
for financial markets. The impact of the 
pandemic on economic variables and the 
measures taken by governments to miti-
gate it created a complicated environment 
that was difficult to navigate. After a sharp 
drop in March, the markets not only rapidly 
recovered, but also generated major returns 
at the end of the year. Thus, preliminary 
reports on the IDB Group Retirement Plan 
funds in 2020 show returns greater than 
10% in nominal terms and close to 9% in 
real terms, much higher than the minimum 
required (3.4%) to ensure the financial 
stability of the Plans.

According to the actuaries’ reports, the 
Retirement Plans are solid, with the actuari-
ally required contribution certified as zero 
or close to zero. In October 2020, the IDB 
and IDB Invest Boards approved the Plan 
Sponsor contributions according to the cur-
rent fixed contribution policies. The policies 
seek to stabilize contributions to the funds 
in the long term and ensure their financial 
sustainability, also in the long term. Addi-
tional contributions approved beyond those 
required will be used to increase the Stabi-
lization Reserve Fund, thereby strengthen-
ing the financial health of the plans. The 
current market situation raises important 
questions about the best course to follow 
in the coming three or four years. However, 
we are entering this new period with a solid 
financial position and a first-rate team of 
experts in the Executive Secretariat of the 
Retirement Plans.

The year 2020 was a  
complex one for financial 
markets. After a sharp  
drop in March, the  
markets not only rapidly  
recovered, but also  
generated major returns  
at the end of the year.
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The Association monitors, on an ongoing 
basis, compliance with all the laws and reg-
ulations to which it is subject as a nonprofit 
organization in the District of Columbia of 
the United States, as well as the By-Laws 
and Regulations that govern the Associa-
tion’s activities, roles, and responsibilities. 

The Legal Issues and Governance 
Committee handles these duties and 
advises the Board of Directors on compli-
ance with its corporate, legal, and ethical 
responsibilities. In addition, the Committee 
conducts periodic reviews of the Associa-
tion’s founding documents and policies and 
makes recommendations to the Board to 
improve the effectiveness, risk manage-
ment, transparency, and accountability of 
the Association and enhance its work in 
support of its members.

In 2020, the Committee was made 
up of Ana-Mita Betancourt as Coordinator, 
Luis Bauzá, álvaro Beca, Dora Currea, and 
Rodrigo Mayén, along with attorneys Gay 
Davis Miller and Michael Woscoboinik.

Amendment of the By-Laws 
When Board vacancies unexpectedly arose 

in 2020, the Board decided that it should 
amend the Association’s By-Laws in order 
to clarify the selection processes for new 
Officers. The Committee provided support 
for this process by studying the implica-
tions, deadlines, and processes for filling 
vacancies, including processes previously 
followed, and analyzing and drafting pos-
sible amendments. In August 2020, the 
Board approved an amendment to Article 
6(e)(ii) of the By-Laws that establishes the 
order and process for filling Officer vacan-
cies without altering the balance of pow-
ers stipulated in the By-Laws or affecting 
member rights.

New Operating Regulations
The Committee recommended that the 
Board of Directors adopt new Operating 
Regulations, in order to update the 2008-
2009 Regulations and implement best 
practices for corporate governance and 
transparency to better serve members. 
The Board approved the new Operating 
Regulations in October 2020. The new 
Regulations: (a) guide the Board by listing 
its powers; (b) specify the conditions for 

 LEGAL ISSUES  

 AND GOVERNANCE 
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entering a confidential “executive session,” 
striking a balance between the Board’s need 
to keep some discussions confidential and 
its commitment to openness; and (c) clarify 
the procedures for minutes, which are the 
formal record of the Board’s activities. The 
Regulations also incorporate aspects of 
previously adopted best practices (such 
as the processes for fast-track document 
approval and distribution of official commu-
nications). For the first time, members can 
access the Board’s Operating Regulations 
on the Association’s web page.

Whistleblower Protection
The Committee proposed the adoption 
of a new whistleblower protection policy 
in accordance with applicable standards. 

Although the Association has not expe-
rienced any instances of irregularities or 
complaints such as those covered by the 
policy, the Board considered it prudent 
to adopt the policy, in December 2020, 
reflecting its commitment to institutional 
integrity, transparency, and accountability. 
The new policy applies to all members of 
the Board of Directors, employees, contrac-
tors, and members of the Association. In 
addition, it allows them, as well as external 
parties, to file complaints for discrimination, 
fraud, or violation of the Code of Conduct 
or any policy or law that governs the As-
sociation’s activities without fear of retali-
ation and subject to a transparent process 
for complaint resolution. The policy is now 
available on the Association’s web page.

When Board vacancies unexpectedly 
arose in 2020, the Board decided  
that it should amend the Association’s 
By-Laws in order to clarify the  
selection processes for new Officers.
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In 2020, the Governing Commit-
tees continued to focus their attention 
on strengthening the sustainability of the 
Plans, ensuring that their actuarial valua-
tions were solid and that the investment 
funds had the appropriate risk profiles and 
performance. The Governing Committees 
of the Plans had three meetings in 2020 to 
review operation of the Plans and approve 
the conclusions of a study that reviewed 
the assumptions of the actuarial model 
for the Post Retirement Benefit Plan. They 
also reviewed and approved the financial 
statements and actuarial valuations of the 
Plans and the proposed contributions to 
the Retirement Plans by the IDB Group as 
sponsor. 

At the end of 2020, the financial state-
ments of the Staff Retirement Plan, Local 
Retirement Plan, Complementary Retire-
ment Plan, Post Retirement Benefits Plan, 
and Retirement Life Insurance Plan were 
audited in due course by the External Audi-
tor of the IDB. No exceptions or qualifica-
tions were observed.

The Association represents all retirees 
and their dependents (spouses, surviving 
spouses, and other beneficiaries) on the 
Governing Committees of the IDB Group’s 
Retirement Plans responsible for oversee-
ing the Plans. The Committees include the 
Retirement Plan (international and local) 
Governing Committee, the Post Retirement 
Benefits Plan Governing Committee, the 
Retirees Life Insurance Program Governing 
Committee and the Pension Committee. 
These Committees ensure the strategic 
and operational oversight of all the Retire-
ment Plans. 

The Association’s representatives on 
the Committees are appointed by the As-
sociation’s Board of Directors from among 
its members.  Their  participation in these 
Committees is the most direct and effec-
tive way of ensuring the collective interests 
of retirees in the Plans. The Association’s 
representatives review the background 
documentation for the proposals prepared 
by the Plans’ Secretariat and participate in 
the decision-making process of the Com-
mittees.  In addition, they occasionally meet 
with the Executive Secretary of the Retire-
ment Plans to discuss specific issues.

 GOVERNING COMMITTEES  
 OF THE IDB GROUP RETIREMENT PLANS  
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The Covid 19 Cam-
paign donation was 
initially approved 
with funding from 
the Association’s re-
serves, but in prac-
tice was financed 
with unused alloca-
tions from the 2020 
budget Expenses 
in 2020, excluding 
the donation, were 
6,807, representing 
15% less than ex-
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The financial situation of the Retirees 
Association is stable, with no debt and 
an adequate level of reserves. Fiscal year 
2020 resulted in a deficit of $4,658, mainly 
due to the $45,000  donation for humani-
tarian relief projects to help mitigate the 
impact of the pandemic under the Associa-
tion’s Covid-19 Campaign. Total income 
was $228,149 (compared with $226,501 in 
2019) and expenses were $232,807 (com-
pared with $219,854 in 2019), including the 
Covid-19 Campaign donation. The 2020 
deficit was financed with the Association’s 
reserves.

The Covid 19 Campaign donation was 
initially approved with funding from the 
Association’s reserves, but in practice was 
financed with unused allocations from the 
2020 budget. Expenses in 2020, excluding 
the donation, were $186,807, representing 

Summary of the  
Financial Statements

15% less than expenses in 2019. The 2020 
budget savings funded 72% of the donation.

The external auditor issued an unquali-
fied opinion on the Association’s financial 
statements and highlighted the concentra-
tion of credit risk, given that all the Asso-
ciation’s resources are deposited in the IDB 
Global Federal Credit Union and exceed 
the $250,000 per depositor and per 
institution insured by the National Credit 
Union Association and the Federal Deposit 
Insurance Corporation. In November 2020, 
the Board approved the auditor’s recom-
mendation to transfer the funds exceeding 
that amount to other highly-rated financial 
institutions. This measure, once imple-
mented in 2021, will ensure that all the 
Association’s resources deposited in banks 
or credit unions are insured.

   A 
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Financial Statements  b   
independent Auditor’s Report

To the Board of Directors
Association of Retirees of the  
Inter-American Development Bank

Report on the Financial statements
We have audited the accompanying financial statements of the Association of Retirees 
of the Inter American Development Bank (a nonprofit organization), which comprise the 
statement of assets, liabilities, and net assets-cash basis as of December 31, 2020, and the 
related statements of revenue and expenses and net assets-cash basis for the year then 
ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial statements
Management is responsible for the preparation and fair presentation of these financial state-
ments in accordance with the cash basis of accounting described in Note 1; this includes 
determining that the cash basis of accounting is an acceptable basis for the preparation 
of the financial statements in the circumstances. Management is also responsible for the 
design, implementation, and maintenance of internal control relevant to the preparation and 
fair presentation of financial statements that are free from material misstatement, whether 
due to fraud or error.

Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. 
We conducted our audit in accordance with auditing standards generally accepted in the 
United States of America. Those standards require that we plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free from material 
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the financial 
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statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circum-
stances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s 
internal control. Accordingly, we express no such opinion. An audit also includes evaluating 
the appropriateness of accounting policies used and the reasonableness of significant ac-
counting estimates made by management, as well as evaluating the overall presentation of 
the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our audit opinion.

Opinion
In our opinion, the financial statements referred to above present fairly, in all material re-
spects, the assets, liabilities, and stockholders’ equity of Association of Retirees of the Inter-
American Development Bank as of December 31, 2020, and its revenue and expenses and 
changes in net assets for the year then ended, in accordance with the cash basis of account-
ing as described in Note 1.

Basis of Accounting
We draw attention to Note 1 of the financial statements, which describes the basis of ac-
counting. The financial statements are prepared on the cash basis of accounting, which is a 
basis of accounting other than accounting principles generally accepted in the United States 
of America. Our opinion is not modified with respect to that matter.

Arleen Trundy, CPA
Great Falls, Virginia
January 29, 2021
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 N OT E S  TO  F I N A N C I A L  STAT E M E N T S  
December 31, 2020

Note 2 – concentration of 
credit risk
The association maintains its cash bal-
ances at one bank. The cash balances 
are insured by the National Credit Union 
Association up to $250,000 at each bank. 
At times, these balances may exceed the 
federal insurance limits; however, the as-
sociation did not experience any losses 
with respect to its balances in excess of the 
government provided insurance. Manage-
ment believes that no significant concen-
tration of credit risk exists with respect 
to these cash balances at December 31, 
2020.

Note 3 – subsequent events
The board of directors of the Association 
approved actions to mitigate the account 
concentration risk in the November 2020 
meeting. The office of the Treasurer will 
implement the necessary actions in an 
orderly fashion during the fiscal year 2021.

Association of Retirees of the Inter-Amer-
ican Development Bank (the Company) 
was organized on September 15, 1992 
pursuant to the laws of the District of Co-
lumbia. The company shall represent the 
rights and interests of its members before 
the Inter-American Development Bank.

income Taxes
No provision or benefit for income taxes 
has been included in these financial state-
ments as the company is a nonprofit entity. 
The company’s tax returns for 2017, 2018, 
and 2019 are still open for audit by the In-
ternal Revenue Service. The company has 
received no notice of impending audit.

Note 1 
The financial statements are prepared on 
the cash basis of accounting. As such un-
paid expenses and undeposited income are 
not recorded in these financial statements.
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2020 2019

Assets
Current Assets

checking/savings
IDBFCU - Checking 1 3 9 , 7 1 9 3 4 , 5 5 2
IDBFCU - Debit Card-Checking 3 0 7 2 , 2 5 9
IDBFCU - Debit Card—Savings 9 6 8 5
IDBFCU - Savings 7 , 3 5 3 1 6 2 , 4 5 9
Petty Cash  6 0  6 0 

Total Operating Capital - Banks 147,535 199,415 
Reserves—Assets in certif. of Deposit

IDBFCU - Global CDs 3 4 2 , 9 1 1 3 0 1 , 8 6 2

Assets in Certificates of Deposit 342,911 301,862

Restricted Funds—Banks
Argentina 5 6 4 9 7 
Bolivia 6 1 5 1
Brazil 1 , 1 1 7 4 7 8
Chile 1 , 3 3 1 7 1 4
Colombia 7 0 3 3 3 6
Costa Rica 2 8 1 2 5 1
Ecuador 1 , 5 1 8 1 , 1 8 1
El Salvador 8 7 3 5 3 6
Florida, USA 4 , 1 6 9 2 , 1 8 7
Guatemala 1 , 5 8 9 1 , 2 7 9
Nicaragua 5 4 4 4 0 9
Panama 8 4 5 7 4 6
Paraguay 2 8 0 5 4
Peru 2 , 6 7 3 1 , 9 4 4
Uruguay 1 , 2 6 6 4 8 8

Total Restricted Funds—Banks 17,306 11,151
Total Assets 507,752 512,427

Equity 
Operational Reserve 4 2 6 , 5 1 4 4 2 6 , 5 1 4
Unrestricted Reserve 8 5 , 8 9 6 7 9 , 2 6 6
Net Income ( 4 , 6 5 8 ) 6 , 6 4 7

Total Equity 507,752 512,427

 BA L A N C E  S H E E T 
As of December 31, 2020 and 2019 (in US$)
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2020  2019

income
IDB Contribution 172,449 168,763

Cash Membership Dues 9 0 1 0 5
Payroll Deduction Dues 4 8 , 9 2 7 5 2 , 3 8 9

Total Membership Dues 49,017 52,494

Other Income 3 8 8 0

Certificates of Deposit, IDBFCU 5 , 6 8 1 4 , 7 1 8
Other Interest (Bank Accts) 6 1 4 5 2 6

Total Interest Earned 6,295 5,244

Total income 228,149 226,501

Expenses

Audit Services 3 , 5 0 0 3 , 5 0 0
Tax Return Preparation 5 0 0 5 0 0
Bank Fees and Other Charges 4 0 7 7
Communications 1 5 9 5 7 3
Consulting Support Services 5 9 , 9 3 6 5 9 , 7 7 7
District of Columbia License 4 0 9 3 1 9
Professional Insurance 1 , 6 0 4 1 , 5 1 9
Legal Expenses 0 1 , 1 2 5
Office Supplies 1 , 6 2 4 2 , 3 4 5
Parking 9 2 5 3 , 7 0 0
Payroll Expense 8 0 , 6 2 0 7 9 , 0 0 0
Payroll Taxes 6 , 1 6 8 6 , 0 4 3
Postage 9 8 3 5 6
Remodeling 2 , 5 1 1 0
Representation  Expenses 0 1 , 8 3 2

Total Administrative Expenses 158,094 160,667

Annual Meeting 0 1 0 , 5 8 2
Awards 2 , 0 0 0 2 , 0 0 0
Donation (Disaster Relief) 4 6 , 0 0 0 0
Election Expenses 1 , 3 0 4 1 , 4 8 2
International Chapter Meetings 5 , 2 7 4 0

Total Meetings and Donations 54,578 14,064

 O R D I N A R y  I N C O M E  A N D  E x P E N S E S 
January through December 2020 and 2019

continues on page 44
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2020  2019
Argentina 1 , 3 7 0 9 0 0
Bolivia 6 2 2 6 8 8
Brazil 0 9 5 9
Chile 5 3 2 9 2 0
Colombia 1 5 6 4 5 0
Costa Rica 3 0 6 1 2 2
El Salvador 0 2 6 0
Florida, USA 8 5 1 0
Panama 2 6 4 4 1 6
Paraguay 0 2 0 7
Peru 6 9 4 2 5
Uruguay 1 7 8 4 8 0

Total Chapter Expenses 4 , 3 4 8 5 , 8 2 8

Headquarters Functions 5 5 9 7 , 8 5 9
Member Seminars 0 4 , 1 4 9

Total Member Activities 4 , 9 0 7 1 7 , 8 3 6

Annual Report 6 , 0 0 0 1 5 , 1 4 5
Newsletter 1 , 0 0 0 2 , 3 0 0
Publications—Translations 0 8 7 1
Web Page Expenses 5 9 8 7 4 3
Web Page Projects 7 , 6 3 0 8 , 2 2 8

Total Publication Expenses 15,228 27,287

Total Expenses 232,807 219,854

Net income (4,658) 6,647

continued from page 43

 O R D I N A R y  I N C O M E  A N D  E x P E N S E S 
  January through December 2020 and 2019
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New Members
Aguilera de Medin, Virginia 
Arauz , Patricia 
Ardila, Sergio 
Arévalo, Gregorio 
Baena, María del Pilar 
Barros Núnez, Marcelo Vinicio 
Barton, Christopher 
Boggs Davidsen, Elizabeth 
Bouroncle, María 
Cabrera Carrillo, Eduardo de Jesús 
Campos Ramírez de Barragán, Ana Bertha 
Castañeda, Ana María 
Cática Rincón, Paulina 
Cruz Sabogal, Germán A. 
Cuellar, Celina 
De Egea Pérez, Alberto Manuel 
Del Monte, Gabriele María 
Duarte Agudelo, Jesús 
Edwin, yeshvanth 
Feliciangeli, Eduardo 
Focke , Kurt 
Free, Robert 
Galáz Iturrieta, yolanda 
Garrido Pardo, Glorisabel 
Gensheimer, Hilia 
Giovannoni, Patricia 
Hernández Febres-Cordero, Patricia (Widow 
of Luis Hernando Rodríguez Salazar)
Izquierdo, Fanny 
Jaramillo, Fidel 
Karoutsos, Alina T. 
Kauffmann, Thomas Ryan 
Knapps, Carlos 
Lizano Solano, Jenny 
Lundquist Milovich, Elizabeth (Beth) 

Lutz, Liza 
Manus, María Isabel (Marisa) (Widow of 
Carlos A. Manus) 
Martell Rivera, Juan Carlos Martell Rivera
Martínez Badano, Ernesto Osvaldo 
Mason, Andrea Clair I. 
Mokate, Karen M. 
Moline, María 
Moreno Rodríguez, Carmiña 
Muhlstein, Ethel 
Murray, Betsy Karen 
Mutsuura, Goro 
Noel Rodríguez, Teodoro C. 
Olmedo, Gustavo 
Pacheco de Sánchez, Verónica 
Pescetto, María-Clara 
Polakovic, Lidia 
Poveda Almeida, Juan Adriano 
Puentes Hernández, Margarita 
Ramos Martínez, Alejandro 
Rossi, Mireya 
Rufatt, Oscar Adolfo 
San Miguel López, María Macarena 
Sánchez, Ana Cecilia 
Schulz, Hans 
Subiza, Dolores 
Umaña McCarthy, Emilia 
Uribe Botero, Beatriz 
Uribe Vásquez, Lina 
Varela, Felipe Alberto 
Vargas Sánchez, Jaime Enrique 
Walsh, Margaret 
Weikert, Gustavo 
yamamori, Masami 

   A 
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In Memoriam
álvarez, Héctor R. 
Ballestero, Florencio 
Bianco Ambrosoli, Jorge 
Caldas, Fernando 
Castro, Benjamín 
Cherny, Inés G. 
Cobos, Bolívar 
Cole, Amelia V. 
Cordero Rebich, Gloria Lucy 
Cosio, José H. 
De Bodmer, Matilde 
De Castro, Elizabeth 
De la Torre, José Adolfo 
De Morães Jr., Celio A. 
Delgado, Elsa Dolores 
Díaz, Juan Dionisio 
Echeverría Heilbron, Óscar 
Ferguson, Herman A. 
García Agreda, Javier 
Gutiérrez, Antonieta E. 
Gutiérrez, Germán 
Kohout, José Carlos 
Levinson, Jerome I. 
Lizarralde-Germain, Fanny 
Mantilla, Blanca M. 

Manus, Carlos A. 
McCullough, Delia 
Menafra Núñez, Carlos G. 
Migliazzo, Edna C. 
Miscoria, Mario 
Motz-Brownfield, María Isabel 
O’Hara, Francis 
Ossanai, Jorge 
Otaizo González, Francisco Antonio 
Perea-Posada, Alfonso 
Ponce, Celia S. 
Rodríguez Rozic, Óscar 
Salguero Argueta, ángel 
Silva Gamboa, Cristóbal 
Solares, Martha 
Taylor, William Lee 
Teitel, Simón 
Torres, María C. 
Toth, Victor 
Whitney, Alma Gloria 
young, Patrick D. 
zacarías, Hugo Antonio 
zambotti, Bruno Mario
zelaya, Jorge

 b   
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Board Members and  
Chapter Presidents

ExEcuTivEs
president: Isabel Larson
Vice-president: Claudia D. Perazza
Secretary: Dora Currea
Deputy Secretary: Luis Bauzá
treasurer: Javier Hernández
Deputy treasurer: Miguel Aliaga

DiREcTORs
álvaro Beca  Rodrigo Mayén
Ana-Mita Betancourt Patricia Meduña
Tomás Engler  Pablo Roldán
Kurt Focke

HONORARY MEMBERs
Enrique V. Iglesias Luis Alberto Moreno

cHAPTERs PREsiDENTs
Argentina Alicia Pinotti
Bolivia José Antonio Navia
Brazil Maria Aparecida Tonello Pino
Chile álvaro Beca
Colombia Israel Acosta
Costa Rica Miguel Loría
Ecuador Mario Mejía Cadena
El Salvador Guillermo Villacorta
Florida, USA Rodrigo Mayén
Guatemala Conchita Montenegro
Nicaragua Nelly Wheelock
Panama Lizeth Esquivel
Paraguay Eduardo Casati
Peru Guillermo P. López Quispe
Uruguay Magdalena Carriquiry

As of December 31, 2020

   C 
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Active Members by Country

int Loc Total %
unided states 
of America 

1,039 4 1,043 67.4%

Washington, D.C. 
Metro Area

820 1 821 53.1%

Florida 117 2 119 7.7%
Other States 102 1 103 6.7%
canada 10 0 10 0.6%

 D   
int Loc Total %

Latin America & 
the caribbean

301 144 445 28.8%

Argentina 34 23 57 3.7%
Bolivia 21 10 31 2.0%
Brazil 24 9 33 2.1%
Chile 45 9 54 3.5%
Colombia 22 8 30 1.9%
Costa Rica 12 4 16 1.0%
Dominican 
Republic

3 3 6 0.4%

Ecuador 16 5 21 1.4%
El Salvador 11 11 22 1.4%
Guatemala 10 6 16 1.0%
Guyana 0 1 1 0.1%
Haiti 0 4 4 0.3%
Honduras 7 1 8 0.5%
Jamaica 1 1 2 0.1%
Mexico 11 6 17 1.1%
Nicaragua 5 5 10 0.6%
Panama 11 10 21 1.4%
Paraguay 8 6 14 0.9%
Peru 28 10 38 2.5%
Trinidad and 
Tobago

1 1 2 0.1%

Uruguay 29 7 36 2.3%
Venezuela 2 4 6 0.4%

intl Loc Total %

 Grand Total 1,396 151 1,547 100%
90% 10% 100%

int Loc Total %
Other Regions 46 3 49 3.2%
Australia 1 0 1 0.1%
Austria 1 0 1 0.1%
Belgium 1 0 1 0.1%
Finland 2 0 2 0.1%
France 3 0 3 0.2%
Germany 3 0 3 0.2%
Israel 3 0 3 0.2%
Italy 3 0 3 0.2%
Japan 1 2 3 0.2%
Libya 1 0 1 0.1%
Monaco 1 0 1 0.1%
Portugal 1 0 1 0.1%
Spain 17 0 17 1.1%
Sweden 1 0 1 0.1%
Switzerland 1 0 1 0.1%
The Netherlands 1 0 1 0.1%
United Kingdom 5 1 6 0.4%

As of December 31, 2020
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IDB Group Retirees &  
Association Members,  
2011-2020

   E 
Year  Retirees  Association Members %

Int Loc Total Int Loc Total

2011 2,088 213 2,301 1,234  95 1,329 58%

2012 2,124 224 2,348 1,241  98 1,339 57%

2013 2,184 235 2,419 1,267 100 1,367 57%

2014 2,253 245 2,498 1,295 103 1,398 56%

2015 2,331 252 2,583 1,315 110 1,425 55%

2016 2,408 264 2,672 1,323 122 1,445 54%

2017 2,453 280 2,733 1,327 128 1,455 53%

2018 2,504 300 2,804 1,317 126 1,443 51%

2019 2,548 307 2,855 1,426 144 1,570 55%

2020 2,592 322 2,914 1,396 151 1,547 53%
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Association Committees

As of December 31, 2020

 F   
MEMBERsHiP AND cHAPTERs 
cOMMiTTEE
álvaro Beca (Coordinator)
Tomás Engler
Rodrigo Mayén
Maria Isabel Olaso
Pablo Roldán
Maria Aparecida Tonello

MEDicAL AND LiFE iNsuRANcE 
ADMiNisTRATiON cOMMiTTEE
Isabel Larson (Coordinator)
álvaro Beca
Tomás Engler
Patricia Meduña
Claudia D. Perazza

LEGAL issuEs AND  
GOvERNANcE cOMMiTTEE
Ana-Mita Betancourt (Coordinator)
Luis Bauzá
álvaro Beca
Dora Currea
Rodrigo Mayén
Gay Miller
Michael Woscoboinik

cuLTuRAL, sOciAL,  
AND vOLuNTEER AcTiviTiEs 
cOMMiTTEE
Claudia D. Perazza (Coordinator)
Bernadete Buchsbaum
Dora Currea
Patricia Meduña

TEcHNOLOGicAL suPPORT 
cOMMiTTEE
álvaro Beca (Coordinator)
Marta Calderón
Julio Estrada
Patricia Meduña
José Vivas

TAxEs cOMMiTTEE
Miguel Aliaga (Coordinator)
Asunción Aguilá
Javier Hernández
Pablo Roldán
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Association Committees
As of December 31, 2020

   F 
cOMMuNicATiONs cOMMiTTEE
Patricia Meduña (Coordinator)
Laura Bocalandro
María Amparo Cabezas
Camille Gaskin-Reyes
Claudia D. Perazza

PENsiON  cOMMiTTEE  
Kurt Focke (Coordinator)
álvaro Beca
Ana-Mita Betancourt
Javier Hernández
Pablo Roldán

AD HOc cOviD-19 cOMMiTTEE
Miguel Aliaga (Coordinator)
álvaro Beca
Tomás Engler
Patricia Meduña
Claudia D. Perazza
María Deni Sánchez (IDB)

NOMiNATiONs cOMMiTTEE
Noemí Peschard (Coordinator)
Graciela Schamis
Marta Ruiz de Gamboa
Héctor Luisi
Alicia Pinotti

TALLY cOMMiTTEE
Sixto Aquino (Coordinator)
Guillermo López
Ricardo Miranda

AssOciATiON REPREsENTA-
TivEs ON iDB GROuP  
cOMMiTTEEs GOvERNiNG  
THE MEDicAL iNsuRANcE  
AND RETiREMENT PLANs  

MEDicAL iNsuRANcE  
PROGRAM cOMMiTTEE 
Isabel Larson

RETiREMENT PLAN  
GOvERNiNG cOMMiTTEEs 
Kurt Focke
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Retirees Association of the inter-American Development Bank
1300 New York Avenue, NW, stop W-0424
Washington, Dc 20577

Telephone: (202) 623-3035
Fax: (202) 623-3083
Email: retirees@iadb.org

Office in the iDB: SW-0471
Hours: Monday–Friday, 9:00 a.m.–5:30 p.m.

This Annual Report was prepared by the Communications Committee of the 
Retirees Association of the Inter-American Development Bank, made up of  
Patricia Meduña as Coordinator, María Amparo Cabezas, Claudia D. Perazza, 
Laura Bocalandro, and Camille Gaskin-Reyes, under the direction of  
Association President Isabel Larson and the Association Board. Patricia  
Meduña acted as project manager, and S. Alexandra Russell and María Amparo 
Cabezas as editors; María Amparo Cabezas contributed to editing, translation, 
and proofreading of the Spanish version, and S. Alexandra Russell to editing, 
translation, and proofreading of the English version. ángela Rivera Saettone 
and Eliane Dias Boechat provided editorial and administrative assistance.

Photography: 
Board: Chris Prosser (Patricia Meduña, Dora Currea, Claudia Perazza, Miguel 
Aliaga), Carolina Covalan (álvaro Beca), Alex Gort (Rodrigo Mayén), Diego 
Mazzo (Tomás Engler).

Design: neograph LLC






