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the purpose of the Association of Retir-

ees of the Inter-American Development 

Bank, established in 1979, is to strengthen 

the ties among all its members, organize 

activities that further their well-being, and 

monitor IDB activities and policies in order 

to promote the rights and interests of the 

members and all IDB Group retirees.

to that end, the Association serves as 

a communications channel between its 

members and the Bank to address issues 

with regard to pensions, insurance, and 

tax reimbursement and follows up on its 

communications with the Bank on these 

matters. the Association also organizes so-

cial, educational, cultural, and recreational 

The Association
activities for members and their families; 

offers community volunteering opportu-

nities; and keeps members informed on 

matters of interest.

the Association is administered by a 

Board of Directors, elected from its active 

members. the Board consists of six execu-

tives (president, Vice president, Secretary, 

Deputy Secretary, treasurer, and Deputy 

treasurer) and seven Directors, two of 

whom must reside outside of the united 

States. the Board, whose members serve 

for a two-year term, meets monthly. the 

Association holds an Annual Meeting in 

April.



7

Reasons to Join

•	Representation	on	IDB	Committees		
making	decisions	about	our	Retirement		
Plan,	Medical	Insurance	Program,	and		
other	important	issues	for	retirees

•	Information	on	the	status	of	our	IDB		
benefits,	answers	to	questions	on	the		
benefits,	and	help	with	procedures	

•	Companionship	with	fellow	retirees	at		
social,	recreational,	and	volunteering	events

•	Our	newsletter,	InTouch,	on	topics	and		
activities	of	interest	to	members	in	the		
Washington	area	and	for	the	Chapters		
in	Florida	and	Latin	America

•	“Today’s	News,”	with	press	reports	from		
Latin	America,	compiled	by	the	IDB

•	Private	access	to	the	contact	information		
of	members	who	wish	to	share	it

•	Notices	about	the	passing	of	fellow		
retirees	and	their	spouses,	with	family		
contact	information
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Our Board

MARIo MeJíA CADenA ClAuDIA peRAzzApAtRICIA MeDuñA

MIGuel AlIAGA DAVID AtKInSon pAtRICIA S. BeRMúDez MARíA GuADAlupe 
CAlDeRón 

MARtA CAlDeRón DoRA CuRReA toMáS enGleR RoDRIGo MAyén

Joel RIley JoRGe RolDán MoDRáK
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to become a member of the IDB  
Retirees Association, any retiree of the 
Inter-American Development Bank Group 
may complete a membership application 
form and submit it to the IDB Retirees  
Association office, 1300 new york Avenue, 
nW, Stop W-0424, Washington, DC 20577. 
the form can also be scanned and sent 
electronically to the Retirees Association 
office at retirees@iadb.org. Membership 
dues are $3.00 per month for interna-
tional retirees, their surviving spouses, or 
beneficiaries, or a lifetime membership  
fee of $10.00 for local retirees, their  
surviving spouses, or beneficiaries.

For more information, email  
retirees@iadb.org or call (202) 623-3035.

How to Join
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Message from 
the President of 
the Association 
of Retirees of  
the IDB
our mission in the Association is to keep our members 

united, active, and in good physical and financial health. 

thanks to the hard work of our Board members and the 

support of many members and the office staff, in 2019 we 

were able to achieve that mission.

our members turned to us for help with questions on 

local retiree pensions and on tax payment and reimburse-

ment. our support was particularly important in 2019 be-

cause of the change in the Bank’s policy on tax reimburse-

ments. In response to an Association request, the Bank’s 

tax Administration unit organized information sessions on 

the topic for retirees. 

A key factor for health among retirees is physical 

activity and social connection. During the year, we offered 

numerous cultural and social activities for our members 

in the Washington, D.C. area, as well as in Florida and in 

the latin American countries where we have Chapters. 

the events included luncheons, visits to museums, cultural 

presentations, and information sessions. In addition, every 

Wednesday, the “FitBID” group organizes hikes for any 

retiree who would like to come along. these outings, held 

in the many parks in the Washington area, promote both 

companionship and physical and mental well-being among 

the participants. 
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to better inform and unite our mem-

bers, in 2019 we revamped our commu-

nications, starting with the Annual Report 

and quarterly newsletter InTouch. the 

updated content and format of our publica-

tions generated a positive response from 

an increasing readership. 

We continue to ensure the financial 

health of the Association itself. As evi-

denced in its financial statements, our fi-

nancial position remains solid and, together 

with the growing membership, will enable 

us to continue to achieve our mission of 

protecting, safeguarding, and defending the 

rights and interests of our members in the 

coming years. 

In late 2019 Bank Management es-

tablished the Medical Insurance program 

Committee to strengthen governance of 

the program. As a member of the Commit-

tee, the Association president has a crucial 

role to play to safeguard the benefits of the 

program for all retirees. 

In fact, as in 2018, in 2019 the Medical 

Insurance program was the top issue for 

the Association. We focused on helping re-

tirees by pressing the Bank to demand that 

Aetna, the program administrator, provide 

timely, expeditious services. Some of the 

problems we addressed during the process 

led to disagreements, but the message we 

would like to convey is that all these differ-

ences can be resolved with courtesy and 

decorum.  In this connection, I’d like to share 

a statement the Association released in cel-

ebration of the Bank’s Sixtieth Anniversary.

“our members have borne witness to 

the work of the Bank since it was founded 

Our mission in the Association is to keep  
our members united, active, and in good 
physical and financial health. Thanks to  
the hard work of our Board members  
and the support of many members and  
the office staff, in 2019 we were able to 
achieve that mission.
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I would like to close with a somewhat 

spiritual reflection. the word in english for 

what we do when we leave employment 

after a lifetime of service is “retire,” which 

subtly conveys a sense of withdrawal, of 

almost fatigue. I much prefer the word in 

Spanish, jubilarse, as it reminds of the term 

júbilo, which means “joy”; not of the end 

of something, but rather the beginning of 

something, something joyful. So I invite all 

of us to embrace this period of life with joy, 

with delight, with jubilation indeed.

And it is in that spirit that we thank 

president luis Alberto Moreno for his sup-

port throughout his tenure as IDB president.

With warm regards to all our readers,

David Atkinson

president  

IDB Retirees Association

60 years ago and carry its legacy with 

pride. I believe one of the most important 

guiding principles of the Bank, one which 

has defined its very identity and contrib-

uted to its success, has been the construc-

tive discourse among diverse members 

of the staff from different nations, races, 

ethnicities, and cultures. For it is precisely 

those differences that, rather than dividing 

us, have enriched our search for solutions 

to the challenges of social and economic 

development, environmental sustainability, 

and institutional integrity, by bringing us all 

together for a common cause, balancing 

what might appear at times to be opposing 

interests and reconciling those interests 

in such a way that everyone wins. We at 

the Association have strived to honor that 

legacy by working to fulfill our mission of 

keeping us united, engaged, and physically 

and financially healthy, through a process 

of civil dialogue among all interested 

parties, from retirees themselves to Bank 

Management.”
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Message from 
President  
Luis Alberto Moreno 
to the IDB Board of 
Executive Directors
It’s surprising to think that when the IDB was founded 60 

years ago, one in every three people in latin America and 

the Caribbean was illiterate, life expectancy was only 57, 

and tens of millions of people lacked access to basic public 

services. Since then, the countries in the region have made 

historic progress in almost every area of development. At 

the IDB, which has financed thousands of projects designed 

to reduce poverty and improve the quality of life, we are 

proud of the results achieved over the years. 

However, we are also aware of the huge gap between 

the aspirations of the people we serve and the daily reality 

they experience. the social protests held in several coun-

tries in 2019 have various complex origins, from demands 

for higher wages to public outrage over corruption. But 

ultimately, underlying all the protests is a sense of frustra-

tion  over the lack of equal opportunity. the intensity of the 

protests could have shocked the founders of the IDB. Citi-

zens in latin America and the Caribbean clearly no longer 

base their expectations on their parents’ experiences but 

instead on the experiences of their peers in more prosper-

ous countries. 
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this is the challenge for the IDB: just 

as it was founded 60 years ago with the 

mission to accelerate regional growth 

and integration, our job today is to help 

our member countries respond to the 

demands of their citizens and build more 

prosperous, sustainable, and inclusive 

societies. the challenge is all the greater 

given the very complex global context, 

characterized by geopolitical tensions and 

stagnating economic growth in the region 

that is already eroding the progress made 

in the fight against poverty. the greatest 

risk, however, lies in the potential for more 

serious turbulence in the near future if we 

cannot find ways to meet the widespread 

demands. 

In September 2019, during the cel-

ebration of the Sixtieth Anniversary of the 

Bank in Washington, D.C., we discussed this 

challenge with the Governors and represen-

tatives of all the countries in the region. We 

know that it is our job to think and act deci-

sively. We also know that, in order to tackle 

this huge challenge, the region needs a solid 

institution, and the IDB’s operational results 

of this past year show it is up to the task. 

In 2019, the Bank approved 106 

projects in the form of $11.3 billion in loans 

with sovereign guarantees. In addition, 

IDB Invest approved some $4.7 billion in 

operations and backed commitments for 

a similar amount, thereby exceeding its 

annual goals. not only did we maintain our 

AAA rating, but the credit rating agencies 

all recognized the special effort we made 

to ensure our financial soundness through 

strict budgetary discipline.

our administrative austerity did not 

prevent us from expanding activities and 

undertaking new development projects. 

As in the past, we retained our sharp focus 

on such issues as citizen security, climate 

change, and transparency. In 2019 we ap-

proved the first operation under our Migra-

tion Initiative. We also continued to work 

internally on gender equality, and increased 

the percentage of women in highly-paid 

positions in both the IDB and IDB Invest. 

We also took steps to strengthen our social 

and environmental safeguards, our trans-

parency and integrity frameworks, and 

access to our information. these improve-

ments have enhanced our reputation as a 



17

over six decades ago, the founders of 

this institution committed to doing exactly 

that. And today, honoring that commitment 

means knowing how to listen to the voices 

of latin America and the Caribbean that 

are rightfully demanding a better present 

and a future full of opportunities.

luis Alberto Moreno

president

Inter-American Development Bank 

December 2019

Just as the IDB was founded 60 years ago  
with the mission to accelerate regional  
growth and integration, our job today  
is to help our member countries respond  
to the demands of their citizens and  
build more prosperous, sustainable,  
and inclusive societies.

preferred partner in the region and support 

my conviction that we have to capacity to 

adapt in order to respond to continually 

evolving demands. 

Within a few months, I will complete 

what has been the most fascinating and 

gratifying experience in my career. I appre-

ciate the confidence our member coun-

tries have demonstrated in me to lead the 

IDB Group over these past 15 years. I will 

continue to work up to the very last day of 

my term to ease the path for my succes-

sors. I will do so with the conviction that, in 

order to overcome the huge challenges of 

the coming decades, the IDB will have to 

experiment and reinvent itself on an on-

going basis.



18

IDB GROUP RETIREES

InteRnAtIonAl ASSoCIAtIon MeMBeRS

loCAl ASSoCIAtIon MeMBeRS

Strengthening Ties 
Among Members

 M e M B e R S H I p 

In 2019, the total membership of the Association reached 

1,570, the equivalent of 55% of all IDB Group retirees that 

year, the same percentage as in 2015. this number means 

that the downward trend in recent years has now been re-

versed. the upswing is mainly due to registration of recent 

retirees in 2019 and to our ongoing efforts to reach out to 

and attract retirees who have not yet joined the Associa-

tion. Just under one-third of our members reside in in latin 

America and the Caribbean, and 69% in the united States, 

Canada, and the rest of the world.

As is its regular practice, the Association participated 

in Bank seminars and events attended by new retirees 

and active staff near retirement. the idea was to encour-

age participants to join the Association by explaining our 

mission to keep our members united, active, and in good 

financial and physical health. At the meetings, we ex-

plained the Association’s purpose and activities, and how it 

monitors Bank activities and policies in order to promote 

the rights and interests of the Association’s membership 

and IDB Group retirees who are not yet members. In that 

same spirit, in December 2019 the Association president 

and Vice president attended a luncheon hosted by the 

Jubilosas, a group of 218 retired women friends who meet 

regularly for lunch.

In addition, with the support of the office of the IDB 

Staff Retirement plan, personal letters were sent to 222 

non-members who retired between 2016 and 2019, inviting 

    A 

50%

5%
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Year  Retirees  Association Members %

Int loc total Int loc total

2009 1,969 184 2,153 1,182  84 1,266 59%

2010 2,040 192 2,232 1,217  91 1,308 59%

2011 2,088 213 2,301 1,234  95 1,329 58%

2012 2,124 224 2,348 1,241  98 1,339 57%

2013 2,184 235 2,419 1,267 100 1,367 57%

2014 2,253 245 2,498 1,295 103 1,398 56%

2015 2,331 252 2,583 1,315 110 1,425 55%

2016 2,408 264 2,672 1,323 122 1,445 54%

2017 2,453 280 2,733 1,327 128 1,455 53%

2018 2,504 300 2,804 1,317 126 1,443 51%

2019 2,548 307 2,855 1,426 144 1,570 55%

them to join the Association, resulting in 

the enrollment of 25 new members.

In order to increase the representative-

ness of the Association’s membership, the 

By-laws were amended in 2017 to require 

that two members of the Board of Directors 

reside outside the united States. In 2018, 

Mario Mejía Cadena, a resident of ecuador, 

was appointed to replace Jorge elena, who 

had been elected but unfortunately passed 

away. In 2019, the second Director, tomás 

engler, a resident of panama, was elected.

the Membership and Chapters Com-

mittee is made up of tomás engler as 

Coordinator, Israel Acosta (president of the 

Colombia Chapter), álvaro Beca (president 

of the Chile Chapter), Magdalena Carriquiry 

(president of the uruguay Chapter), Dora 

Currea, Mario Mejía Cadena (president of 

the ecuador Chapter), and Joel Riley.

IDB Group Retirees, 2009–2019
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 C H A p t e R S 

A distinguishing feature of the IDB Retirees Association 

is its Chapters, made up of groups of retirees residing in 

several latin American countries and in the state of Florida 

in the united States. the Chapters contribute to achieving 

the Association’s purpose by promoting ties among their 

members and other Association members and with As-

sociation headquarters in Washington, organizing activities 

that promote the well-being of their members, and collabo-

rating in monitoring IDB’s activities to defend retirees’ rights 

and interests.

As in 2018, at year-end 2019 there were 14 Chapters 

in latin America, located in Argentina, Bolivia, Brazil, Chile, 

Colombia, Costa Rica, ecuador, el Salvador, Guatemala, 

nicaragua, panama, paraguay, peru and uruguay. We are 

also pleased to report that, thanks to the efforts of several 

retirees in Florida, the Florida Chapter was reestablished. 

In March 2019, the Membership and Chapters Com-

mittee submitted an updated report to the Association 

Board on Aetna’s performance in administering the Medical 

Insurance program outside the united States. In november, 

another report was submitted on establishment of the new 

Medical Insurance program Committee (MIpC). the two 

reports were used as grounds for the Bank to more closely 

monitor Aetna’s performance (see the section on “Medical 

and life Insurance Administration”).
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The Chapters contribute 
to achieving the  
Association’s purpose  
by promoting ties  
among their members 
and other Association 
members and with  
Association headquarters 
in Washington.

In 2020, we will continue our efforts to establish other 

Chapters in latin America, in particular in the Dominican 

Republic, Honduras, Mexico, and Venezuela, as well as in 

other Caribbean countries. 
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to establish a Chapter of the IDB Retirees  
Association, all you need is five interested  
IDB Group retirees residing in a particular 
locality who take the initiative. the  
Chapter members in question elect  
a Board, made up of a president,  
Vice president, and Secretary/treasurer, 
and hold elections every two years. 

every Chapter has a revolving fund  
with contributions from the Association  
equivalent to 75% of the dues paid by  
international retirees residing in the  
country. the resources are used mainly  
to organize meetings and events for 
Chapter members and in some cases  
to contribute to charities. In 2019 the  
Association worked on establishing  
procedures to expedite these transfers  
at the beginning of each year. Generally, 
the respective IDB Country offices  
also support the Chapters by providing 
space for meetings and other services, 
such as computer and telephone use.

How to Establish a 
Chapter

How to Establish 
a Chapter
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 C o M M u n I CAt I o n S 

the purpose of the Association’s communications is to 

serve as a link among the membership, inform them about 

the Association’s various social, educational, cultural, and 

recreational activities, and report on IDB policies and activi-

ties related to pensions, health insurance, and tax reim-

bursement in order to promote the rights and interests of 

all IDB Group retirees. our communication products target 

Association members, retirees who are not members, their 

spouses, and IDB Group staff expected to retire in the com-

ing years. 

the Committee is made up of patricia Meduña as 

Coordinator, S. Alexandra Russell, María Amparo Cabezas, 

Camille Gaskin-Reyes, Claudia perazza, Sandra Scoville, 

Dora Currea, and Cristian Santelices. Its main duties are to 

produce the Association’s publications, the Annual Report 

and InTouch newsletter. 

In early 2019, the Association Board approved the 

Communications Strategy drafted by the Committee with a 

view to improving the reach, quality, and impact of the As-

sociation’s publications and other products. the first item in 

the strategy to be implemented was a substantial update of 

the content and format of the 2018 Annual Report, in line 

with current best practices. As a result, the online reader-

ship of the report increased significantly: from 123 readers 

for the 2017 Annual Report to 280 for the 2018 Annual 

Report. 

Similarly, the two issues of InTouch published in 2019 

(issues 177 and 178) underwent a major revamp of their 

design, format, and production process, as well as their  
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promotion. these improvements resulted 

in an even greater increase in online read-

ership, from 8 for issue 176 to 898 for is-

sue 178, as shown in the table on this page.

In 2020, the Committee will continue 

to implement the Communications Strat-

egy, which includes a redesign of the As-

sociation’s logo. In 2019, the IDB launched 

a review of all the brands associated with 

the Bank that will inform new guidelines for 

the design of IDB-related logos. once the 

review is completed and the new guidelines 

issued, expected in the first half of 2020, 

the Committee will work on the Associa-

tion’s new logo design, for which it already 

obtained several proposals in 2019.

the strategy also includes designing 

an official Facebook page for the Asso-

ciation for it to share news, stories, and 

information of interest to retirees. the page 

would also serve as a platform for commu-

nications not only with members but also 

with retirees who haven’t yet joined  

the Association.

For our newsletter, we are always 

looking for articles written by our mem-

bers about their lives and experiences in 

retirement as well as their memories of 

their time at the IDB. We also welcome any 

suggestions about topics to be included in 

future issues. please send articles and sug-

gestions to medunapatricia@gmail.com.

InTouch Newsletter 
ONLINE READERSHIP

Spanish

Issue #

Total

English

20

175

28

8

5

176

8

3

341

177

558

217

582

178

898

316
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 W e B  pAG e 

to keep our members informed about 

issues of interest to them, the Association 

maintains a bilingual web page at  

www.ajbid.org. the page has information 

on benefits, medical and life insurance, 

pensions, and taxes, as well as links to the 

forms most commonly used by retirees in 

their dealings with the IDB. It also includes 

links to the IDB web page for retirees. 

Viewers can also consult Association 

documents on our web page, including our 

By-laws, Voting Regulations, Chapter Reg-

ulations, and Board meeting minutes, along 

with our periodicals—the quarterly news-

letter InTouch, Annual Report, and Financial 

Statements. Announcements are posted on 

the web page about information sessions 

and social and cultural events organized 

by the Association and those sponsored by 

the IDB that may be of interest to mem-

bers. using their secure accounts, mem-

bers can access the Association Member 

Directory and Member Map. 

In 2019, the Web page Committee, 

made up of Marta Calderón as Coordina-

tor, M. Guadalupe Calderón, and patricia 

Meduña, continued enhancing the web 

page and providing support for it. Its vari-

ous components were updated according 

to vendor recommendations to ensure the 

web page’s proper operation and security. 

to help members locate and contact other 

members in specific geographic areas, a 

new application, the Member Map, was 

implemented. Members must provide prior 

authorization for the Association to share 

their information on this application. the 

online Membership Registration form and 

the Members Database were updated to 

improve communications among members. 

During the year, training continued for 

the Association staff in charge of updating 

the page and answering member ques-

tions. plans are under way to add a “Classi-

fied” application for members only. For any 

questions about the web page, contact the 

office staff at retirees@ iadb.org. 
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    B 

 C u lt u R A l , S o C I A l ,  
 A n D  V o l u n t e e R  
 AC t I V I t I e S 

one of the Association’s main objectives is to act as a link 

among IDB Group retirees and to provide all its members 

with opportunities to enjoy social, cultural, educational, and 

other activities that will enhance their well-being. Working 

to achieve this purpose is the Cultural, Social, and Volunteer 

Activities Committee, made up of Claudia D. perazza as 

Coordinator, Bernadete Buchsbaum, patricia Meduña, and 

Dora Currea. 

Monthly luncheons

During 2019, the Committee continued to organize monthly 

luncheons, often combined with cultural events or informa-

tion sessions. For example, we visited an orchid exhibit at 

the national portrait Gallery and attended a presentation 

with videos and music about the history and evolution of 

Argentine tango. At one luncheon, we discussed medical 

insurance issues and the new tax reimbursement rules with 

Bank officials. In December, we celebrated the holidays at 

the Association’s traditional holiday luncheon.

Weekly hikes

to promote physical and mental well-being among the 

membership, as well as community spirit, the Commit-

Promoting Members’ 
Well-Being
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tee continues to collaborate with the weekly hiking group 

known as “FitBID.” the group has 64 members and is open 

to all IDB Group retirees and their guests. every Wednesday 

morning, members of the group hike for five to eight miles 

in one of the many parks in the Washington area, weather 

permitting. After hiking, the group has lunch together to 

relax and enjoy each other’s company. In october, some 

members of the group spent two days at Cacapon State 

park in West Virginia, hiking several trails and sharing good 

food, wine, and conversation.

Volunteering

In 2019, the Association’s annual Volunteer of the year 

Award was given to two charities. In the Washington area, 

leyda Fajardo and Dana Martin were recognized for their 

longtime work with the St. Mary and Santa María episco-

pal Churches in Arlington, Virginia in support of the latin 

American immigrant community. the Churches offer volun-

teer services that include meals, training, translation, home 

repair, and immigrant rights advocacy. In latin America, 

María emilia Arbiza de pigurina of uruguay received the 

award for her years of service to pro Mejores Viviendas of 

Montevideo, an organization that provides free technical ad-

vice and construction materials to low-income families for 

sound housing construction. the Association also awarded 

an honorable mention to Sandra Scioville for her dedica-

tion to and leadership of the group known as Las Jubilosas 

(“Glee-tirees”), which from just three friends has grown to 

218 women retirees who meet for lunch every two months 

to share experiences and socialize. 

In addition, during the year, the Chapters also organized 

social events that included celebrations of the IDB’s Sixti-

eth Anniversary, events with local Family Associations, and 

luncheons.
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 MeDICAl AnD lIFe  
 InSuRAnCe  
 ADMInIStRAtIon 

Promoting the Rights and 
Interests of the Members

the Association’s main focus in 2019 was undoubtedly 

helping all retirees (both Association members and non-

members, international and local retirees) continue to re-

ceive timely service under our Medical Insurance program, 

administered by Aetna, the company hired by the Bank in 

July 2018. our efforts were led by the Medical and life In-

surance Administration Committee, consisting of patricia S. 

Bermúdez as Coordinator, norberto Requejo, tomás engler, 

patricia Meduña, and Claudia D. perazza.

the situation improved significantly over the course 

of the year, thanks in large part to the Committee’s work, 

based in part on constructive suggestions from members, 

patience on the part of the membership in adapting to the 

new platform, and the dedication of the Human Resources 

Department’s medical insurance team, which provided 

round-the-clock support to all the retirees who needed help 

and pressed Aetna to improve its performance. However, 

there are still some issues to be addressed, particularly 

in claims processing for retirees living outside the united 

States.

In november 2019, the Bank established the new 

Medical Insurance program Committee (MIpC), of which 

    C 
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the Retirees Association president is a 

member. the MIpC held its first meeting 

on november 15 to establish its objectives 

and operating rules. the new committee 

elevated governance of the program to the 

level of the Human Resources Manager, 

which gives retirees a formal position in 

the Manager’s advisory group on this vital 

issue. the Association’s participation on 

the committee is equivalent to its role as 

a member of the Governing Committees 

of our Retirement plans. With the support 

of the Association Board and institutional 

infrastructure, our president will be able 

to make a significant contribution to the 

MIpC’s work, adding value to it by guar-

anteeing that the viewpoints of all retirees 

are taken into account. the Association’s 

constructive participation in the MIpC is 

essential to ensuring that we maintain the 

benefit our Medical Insurance program 

represents.

Similarly, the Association will continue 

to cooperate with the Human Resources 

Department to resolve the recurring, 

systemic problems related to the Medical 

Insurance program, as part of its mission 

to “monitor Bank activities and policies in 

order to promote the rights and interests of 

the members of the Association and other 

retirees of the Bank Group as a whole.”

With the support of  
the Association Board  
and institutional infra- 
structure, our President  
will be able to make a  
significant contribution  
to the Medical  
Insurance Program  
Committee’s work.
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 p e n S I o n S  A n D  tA x e S 

to help retirees avoid fines from the 

tax authorities for failing to pay their taxes, 

the pension and tax Committee emailed a 

quarterly reminder and posted it on the As-

sociation’s web page, indicating the dead-

line for payment, the web page to down-

load the forms required, and the reasons 

for making advance payments.

the Bank reviewed the tax Reimburse-

ment policy further to a change in the 

policy of the Internal Revenue Service of 

the united States (IRS) and announced 

changes through the Human Resources 

Department in 2019, which was a transition 

year. Subsequently, the pension and tax 

Committee asked the IDB tax Administra-

tion unit to hold information sessions for 

retirees. these took place on october 3 

with a virtual session, followed by a face-

to-face session, with officials from Human 

Resources and Deloitte.  A session was also 

held in Florida on november 22, largely 

sponsored by the Chapter in Florida, where 

a large number of retirees reside.

In another important change by the 

IRS, because Bank pensions are considered 

a foreign financial asset, retirees who file 

tax returns in the united States now need 

to file Form 8938 with their return. the 

Committee posted the form and other 

documentation on the Association’s web 

page.

to help local and international members 

resolve issues related to their pensions 

and taxes in the united States and other 

countries, the Association has the pension 

and tax Committee, made up of patricia S. 

Bermudez as Coordinator, Asunción Aguilá, 

Miguel Aliaga, Joel Riley and Jorge Roldán 

Modrák. In 2019 the Committee continued 

to respond to member requests for assis-

tance, answering their questions, resolving 

problems, and referring the many consulta-

tions on the complex issue of pensions and 

tax reimbursements to the respective Bank 

offices. 

the Committee also responded to 

many requests for support regarding 

pensions for local retirees. In particular, it 

helped arrange an adjustment in the pen-

sions for local retirees in Argentina to miti-

gate the adverse impact of high inflation in 

the country. the Association also had the 

adjustment applied to the current payment 

cycle to help offset the loss in the purchas-

ing power local retirees had experienced.

As mentioned in the section on the 

Governing Committees of the Retirement 

plans in this Report, the Association ac-

tively represents retirees on those Commit-

tees. the latter take the judicious observa-

tions by Association experts very seriously, 

as reflected in the adjustments the Com-

mittees made in their final decisions.
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 l e GA l  I S S u e S  
 A n D  G o V e R n A n C e 

the Association monitors, on an ongoing 

basis, compliance with all the legislation 

and regulations to which it is subject as 

a nonprofit organization in the District of 

Columbia of the united States, as well as 

its own By-laws and Regulations governing 

Association activities, roles, and responsibili-

ties. Governance documents instruct and 

guide the Board of Directors on how to run 

the Association’s business and ensure that it 

is governed democratically and effectively.

the legal Issues and Governance 

Committee handles these duties and 

answers questions and conducts research 

to resolve legal issues. It consists of M. 

Guadalupe Calderón as Coordinator, attor-

neys Gay Miller and Michael Woscoboinik, 

and Marta Calderón, Rodrigo Mayén, and 

Joel Riley. 

In 2019, consultations varied from due 

compliance with the Code of Conduct that 

must be followed in all communications 

and relations among members of the IDB 

Retirees Association to drafting a legal 

waiver to offer members a “Classified” 

page on the Association’s web page. the 

Committee also interprets Robert’s Rules of 

order for any issue not clearly established 

in the Association’s By-laws or Regulations.

Another important issue for this Com-

mittee, especially for its Coordinator, has 

been gender equality on the Association’s 

Board of Directors. In the last two elec-

tions, the Committee urged the nominat-

ing Committee Coordinator to consider 

gender diversity when identifying prospec-

tive nominees. As a result, the 2019 Board 

of Directors included six women, three of 

whom in executive positions, for the first 

time in the history of the Association.  In 

2019, the nominating Committee for the 

2020 elections, in addition to seeking 

gender equity, also took into account other 

aspects of diversity, such as country of 

origin, years in retirement, and experience.

Advisory Committee.

Made up of the Vice president, treasurer, 

Secretary, and the senior Board Direc-

tor residing outside the united States, the 

Advisory Committee was established in 

2018. It has served a vital role in assisting 

the president in carrying out his duties and 

fulfilling his responsibilities by advising him 

on procedural and policy issues. Based on 

open, constructive discussions, the Com-

mittee advised the president on decision-

making, drafting communications to the 

membership, representing the interests of 

retirees to Bank Management, and submit-

ting recommendations to the Board on 

such matters as our Medical Insurance 

program and compliance with our Code of 

Conduct. 
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 G o V e R n I n G  C o M M I t t e e S  
 o F  t H e  I D B  G R o u p  
 R e t I R e M e n t  p l A n S 

All retirees are represented on the Governing Committees 

of the IDB Staff Retirement plans by the Retirees Associa-

tion, which sits on each one. the Governing Committees 

include the Retirement plan Administration Committee, 

postretirement Benefits plan Administration Committee, 

and Retiree life Insurance program Administration Com-

mittee. those Committees oversee the plans’ operations 

and strategy, and the Association receives and reviews all 

the respective documentation.

In addition, the Association meets independently with 

the executive Secretary of the Retirement plans to address 

specific retirement issues and to ensure that any adjust-

ments in the governance structure or technical changes 

maintain or enhance retiree benefits.

In 2019, the Governing Committees continued to as-

sign priority to strengthening the sustainability of the plans, 

ensuring that the plans’ actuarial valuations were sound and 

the plans’ investment funds had appropriate risk and return 

profiles. this was the fifth year of the Retirement plans’ 

improved governance structure.  

the Governing Committees held four meetings in 2019 

to review the plans’ operations, approve an enhanced set of 
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investment vehicles for the Complemen-

tary Staff Retirement plan (CSRp), initiate 

searches for new actively managed small 

capitalization equities and public real estate 

in the united States, approve termination 

of an investment manager and retention 

of the plans’ custodian, consider trien-

nial asset class reviews of real assets and 

credit strategies, and approve the financial 

statements and actuarial valuations of the 

postretirement Benefits plan (pRBp) and 

Retiree life Insurance program (RlIp). the 

Governing Committee of the Retirement 

plans also met twice in 2019 to approve 

enhancements in the long-term Funding 

policy, the financial statements and actuar-

ial valuations of the Retirement plans, and 

the u.S.-dollar-denominated contributions 

recommended to the IDB Board. 

the Financial Statements of the Staff 

Retirement plan (SRp), local Retirement 

plan (lRp), CSRp, pRBp and RlIp as of 

year-end 2018 were audited on a timely 

basis by the Bank’s external Auditor. no 

exceptions or qualifications were noted.  

the Annual Reports for the lRp and the 

SRp were sent at year-end 2019.  In 2019, 

the executive Secretariat held two two-day 

information sessions in May and october 

for active staff in headquarters, at which 

retirees presented their experiences to 

the audience.  In addition, presentations 

were given to active and retired staff at the 

Country offices in Argentina, paraguay, and 

uruguay, and a special workshop and one-

on-one meetings with retirees were held in 

Florida.  

In 2019, the Governing Committees  
continued to ensure that the  
Plans’ actuarial valuations  
were sound and the Plans’  
investment funds had appropriate  
risk and return profiles.
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 S I St e R  o R GA n I z At I o n S 

current contact information, even for mem-

bers without Internet access, which fortu-

nately is not the case for our Association.

Mutual support. the World Bank’s retirees 

association, known as the 1818 Society, 

has been spearheading development of a 

“Members Helping Members” network of 

volunteers who provide support to other 

members on different issues or in times 

of need. our Association’s Cultural, Social, 

and Volunteer Committee has contacted 

the 1818 Society to set up a similar support 

system.

Advanced planning. the 1818 Society also 

published a handbook for survivors of  

deceased retirees, describing the steps  

that need to be taken and whom to 

contact. the ARAIo meeting included a 

workshop on the prospective update of the 

1818 Society’s sample checklist of impor-

tant information for advanced planning 

and how to tailor it to residents outside the 

united States. 

our Association is a member of the As-

sociation of Retiree Associations of Inter-

national organizations (ARAIo), which also 

includes the associations of the Interna-

tional Monetary Fund, World Bank, organi-

zation of American States, pan American 

Health organization, european Bank for 

Reconstruction and Development, Asian 

Development Bank, and united nations. 

the president of the IDB Retirees Associa-

tion attended the ARAIo meeting held 

on october 25, 2019, at the International 

Monetary Fund. Discussions focused on 

four areas of common interest: effective 

communication, mutual support, advanced 

planning, and healthcare. 

Effective communication. Many retiree or-

ganizations struggle to communicate with a 

large, geographically dispersed community.  

Given the variety of media available—regu-

lar mail, email, websites, etc.—it is difficult 

for some associations to determine which 

one is most appropriate for their audience. 

In addition, some retiree associations lack 
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Healthcare. Discussions included: (i) resurrecting and 

updating the ARAIo healthcare matrix developed several 

years ago, which provides a useful reference for the medical 

insurance plans in each participating retiree association; (ii) 

paying closer attention to “out-of-network” penalties in view 

of rising cost pressures and determining how plans handle 

instances when there is an emergency or when participants 

have no access to in-network services where they live; (iii) 

making it mandatory that members subscribe to Medicare 

A and B (not an issue for the IDB); (iv) resolving network 

issues outside the united States, including claims process-

ing; (v) compiling and editing healthcare frequently asked 

questions to assist members, and disseminating them 

more widely; (vi) informing members about the generally 

negative experiences with long-term care insurance; and 

(vi) keeping the Medical Benefits Group of the members of 

ARAIo together online.
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 t H e  I D B  C e l e B R At e S  I t S  
 S I x t I e t H  A n n I V e R S A R y 

In 2019 the Inter-American Development 

Bank went all out to celebrate its Sixtieth 

Anniversary, with a variety of events—insti-

tutional meetings, discussions on economic 

and social development, and a cultural 

celebration—September 26–28, 2019 in 

Washington, D.C. the Ronald Reagan Inter-

national trade Center hosted representa-

tives of the IDB’s 46 member countries, 

business leaders, high-level officials from 

governments and international organiza-

tions, officials from prestigious universities, 

and hundreds of other participants for the 

historic celebrations. the activities included 

a session for Heads of State, a dialogue 

with IDB Governors, a private-sector forum, 

and a seminar on key issues for develop-

ment in latin America and the Caribbean. 

to close the celebrations with a flourish, on 

September 28, the IDB hosted a cultural 

event at la Cosecha, a new market for 

latin American cuisine and culture close to 

the renovated union Market in Washington. 

the Retirees Association was invited to 

participate in all the events of this memo-

rable celebration. As part of its action plan 

for 2019, it actively collaborated with the 

IDB team organizing the historic event. For 

example, it sent out a call to all Associa-

tion members to share their stories and 

experiences, some of which were included 

in the various  formats in which the Bank 

marked the milestone. In addition, Associa-

tion members whose careers had left an 

indelible mark on the Bank’s history and 

development in latin America and the Ca-

ribbean participated in a working luncheon. 

During the meeting, the testimonies of 

retirees conveyed a common theme: our 

passion for the IDB’s development mission. 
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The Association actively  
collaborated with the IDB team  
organizing the celebration.  
Association members whose  
careers had left an indelible  
mark on the Bank’s history and  
development in Latin America  
and the Caribbean participated  
in a working luncheon.

these testimonies and many others appear in “Improving 

lives: Six Decades in Service of Development” at www.iadb.

org/en/improvinglives/six-decades-service-development.

We are certain this effort to highlight the contribu-

tion of IDB Group retirees will inspire new generations of 

professionals who will be called upon to help chart a course 

ensuring that economic and social development reaches 

every corner of latin America and the Caribbean equitably 

and sustainably. 

the IDB’s seventh decade is starting now. those of us 

who had the privilege of working in the institution are in-

creasingly gratified to have had the opportunity to make our 

small contribution to building a better future for the region.
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the Association closed 2019 with a posi-

tive balance in its finances and a favorable 

opinion from the external auditors. total 

income was $226,501 (4.9% higher than 

in 2018) and expenses were $219,854 

(6.9% higher than 2018), for a net income 

of $6,647. this amount was applied to the 

Association’s reserves. 

the main increase in expenses was the 

result of the Association hiring of a Coordi-

nator as staff, which was partially offset by 

lower consulting expenses; an increase in 

Summary of the  
Financial Statements

costs under “publications,” which included 

drafting and production of the redesigned 

Annual Report; and improvements in the 

Association’s web page. In addition, there 

was an increase in expenses for the  

Association’s Annual Meeting.

the Association continues to prudently 

invest its funds in certificates of deposit at 

the IDB Global credit union. In summary, 

the Association’s financial situation remains 

solid.  

   A 
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Financial Statements  B   
INDEPENDENT AUDITOR’S REPORT

to the Board of Directors

Association of Retirees of the  

Inter-American Development Bank

Report on the Financial Statements

We have audited the accompanying financial statements of the Association of Retirees 

of the Inter American Development Bank (a nonprofit organization), which comprise the 

statement of assets, liabilities, and net assets-cash basis as of December 31, 2019, and the 

related statements of revenue and expenses and net assets-cash basis for the year then 

ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial state-

ments in accordance with the cash basis of accounting described in note 1; this includes 

determining that the cash basis of accounting is an acceptable basis for the preparation 

of the financial statements in the circumstances. Management is also responsible for the 

design, implementation, and maintenance of internal control relevant to the preparation and 

fair presentation of financial statements that are free from material misstatement, whether 

due to fraud or error.

Auditor’s Responsibility

our responsibility is to express an opinion on these financial statements based on our audit. 

We conducted our audit in accordance with auditing standards generally accepted in the 

united States of America. those standards require that we plan and perform the audit to 

obtain reasonable assurance about whether the financial statements are free from material 

misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts 

and disclosures in the financial statements. the procedures selected depend on the auditor’s 

judgement, including the assessment of the risks of material misstatement of the financial 

statements, whether due to fraud or error. In making those risk assessments, the auditor 

considers internal control relevant to the entity’s preparation and fair presentation of the 
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financial statements in order to design audit procedures that are appropriate in the circum-

stances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s 

internal control. Accordingly, we express no such opinion. An audit also includes evaluating 

the appropriateness of accounting policies used and the reasonableness of significant ac-

counting estimates made by management, as well as evaluating the overall presentation of 

the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our audit opinion.

Opinion

In our opinion, the financial statements referred to above present fairly, in all material 

respects, the assets, liabilities, and stockholders’ equity of Association of Retirees of the 

Inter-American Development Bank as of December 31, 2019, and its revenue and expenses 

and changes in net assets for the year then ended, in accordance with the cash basis of ac-

counting as described in note 1.

Basis of Accounting

We draw attention to note 1 of the financial statements, which describes the basis of ac-

counting. the financial statements are prepared on the cash basis of accounting, which is a 

basis of accounting other than accounting principles generally accepted in the united States 

of America. our opinion is not modified with respect to that matter.

Arleen trundy, CpA

Great Falls, Virginia

February 18, 2020
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noteS to F InAnCIAl StAteMentS
December  31, 2019

Association of Retirees of the Inter-Amer-

ican Development Bank (the Company) 

was organized on September 15, 1992 

pursuant to the laws of the District of Co-

lumbia. the company shall represent the 

rights and interests of its members before 

the Inter-American Development Bank.

Income Tax

no provision or benefit for income tax has 

been included in these financial statements 

as the company is a nonprofit entity. the 

company’s tax returns for 2016, 2017, and 

2018 are still open for audit by the Inter-

nal Revenue Service. the company has 

received no notice of impending audit.

Cash and Cash Equivalents

For purposes of the statements of Cash 

flows, the partnership considers all highly 

liquid debt instruments purchased with a 

maturity of three months or less to be cash 

equivalents.

Note 1 

the financial statements are prepared on 

the Cash basis of accounting. As such, un-

paid expenses and undeposited income are 

not recorded in these financial statements.

Note 2 – Concentration of  

Credit Risk 

the partnership maintains its cash ac-

count with one financial institution. Cash 

balances are insured by the national Credit 

union Association up to $250,000 at each 

institution. occasionally these balances 

may exceed the federal insurance limit; 

however, the partnership did not experi-

ence any losses in its balances above the 

government-insured amount. the partner-

ship estimates that there is no significant 

risk of credit concentration as of December 

31, 2019.
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2019 2018

Assets 512,427 506,025

Current Assets

Checking/Savings

operating Capital - Banks 199,415 19,852 
IDBFCu - Checking 3 4 , 5 5 2 1 6 , 6 2 8
IDBFCu - Debit Card-Checking 2 , 2 5 9 8 5 3
IDBFCu - Debit Card-Savings 8 5 7 3
IDBFCu - Savings 1 6 2 , 4 5 9 2 , 2 3 8
petty Cash  6 0  6 0 

Assets in Certificates of Deposit
IDBFCu - CDs 3 0 1 , 8 6 2 4 7 4 , 9 5 8

Restricted Funds - Banks 11,151 11,216
Argentina 4 9 7 4 1 0 
Bolivia 5 1 5 0
Brazil 4 7 8 7 0 7
Chile 7 1 4 4 5 7
Colombia 3 3 6 2 5 9
Costa Rica 2 5 1 2 4 0
ecuador 1 , 1 8 1 8 4 2
el Salvador 5 3 6 4 8 5
Florida 2 , 1 8 7 4 , 0 0 5
Guatemala 1 , 2 7 9 1 , 0 2 1
nicaragua 4 0 9 2 6 6
panama 7 4 6 7 2 9
paraguay 5 4 8 6
peru 1 , 9 4 4 1 , 5 4 1
uruguay 4 8 8 1 1 7

Equity 512,427 506,025

equity 512,427 506,025
operational Reserve 4 2 6 , 5 1 4 4 2 6 , 5 1 4
unrestricted Reserve 7 9 , 2 6 6 6 9 , 2 9 4
net Income 6 , 6 4 7 1 0 , 2 1 7

 BA l A n C e  S H e e t 
As of December 31, 2019 and 2018 (in uS$)
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2019 2018

Income 226,501 215,922

IDB Contribution 168,763 166,163

Membership Dues 52,494 47,375
Cash Memberships 1 0 5 1 2 2
payroll Deductions 5 2 , 3 8 9 4 7 , 2 5 3

Reserves - Interest earned 5,244 2,384
IDBFCu CDs 4 , 7 1 8 1 , 6 5 4
other Interest (Bank Accounts) 5 2 6 7 3 0

Expenses 219,854 205,705

Administrative expenses 160,667 141,051
Audit Services 3 , 5 0 0 3 , 5 0 0
tax Return preparation 5 0 0 5 0 0
Bank Fees and other Charges 7 7 1 6 5
Communications 5 7 3 1 9 5
Consulting Support Services 5 9 , 7 7 7 1 2 9 , 1 4 9
District of Columbia license 3 1 9 3 0 9
professional Insurance 1 , 5 1 9 1 , 4 3 8
legal Fees 1 , 1 2 5 0
office Supplies 2 , 3 4 5 1 , 0 5 6
parking 3 , 7 0 0 4 , 4 4 0
payroll 7 9 , 0 0 0 0
payroll taxes 6 , 0 4 3 0
postage 3 5 6 4 5
Representation expenses 1 , 8 3 2 2 5 4

Meetings and Donations 14,064 39,753
Annual Meeting 1 0 , 5 8 2 6 , 9 5 2
Awards 2 , 0 0 0 1 , 5 0 0
Donations (Disaster Relief) 0 1 , 1 5 0
elections 1 , 4 8 2 1 , 3 4 3
International Chapter Meetings 0 2 8 , 8 0 8

Member Activities 17,836 17,348
Chapter expenses 5 , 8 2 8 8 , 4 7 9

Argentina 9 0 0 1 , 2 0 0
Bolivia 6 8 8 0
Brazil 9 5 9 7 1 3
Chile 9 2 0 9 8 1
Colombia 4 5 0 5 4 0
Costa Rica 1 2 2 2 8 6
el Salvador 2 6 0 4 0 0
Florida 0 5 3 1
panama 4 1 6 1 , 2 4 6
paraguay 2 0 7 2 0 7
peru 4 2 5 9 1 0
uruguay 4 8 0 1 , 4 6 5

Headquarters Functions 7 , 8 5 9 8 , 8 6 9

Member Seminars 4 , 1 4 9 0

publications 27,287 7,553
Annual Report 1 5 , 1 4 5 0
newsletter 2 , 3 0 0 7 9 7
publication - translations 8 7 1 2 , 8 9 8
Web page expenses 7 4 3 7 8 4
Web page projects 8 , 2 2 8 3 , 0 7 4

Net Income 6,647 10,217

 o R D I n A R y  I n C o M e  A n D  e x p e n S e S 
      January through December 2019 and 2018 (in uS$)
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New Members
Adkins, nilsa
Alonso, pablo 
Alvarado Chacón, nohora Rocío
Ayala, luz Marina 
Ballesteiro pereira Mota, Márcia 
Barros, Gumercinda 
Bate, peter 
Bauza, luis 
Bellagamba, Adalberto oscar 
Bellido, pilar
Betancor, lorena 
Betts, tracy 
Bonilla-Roy, Judith Susana 
Brianza G., lidia María 
Carvallo-Geiser, Hedwig 
Cash Flores, María pía
Castro, María esther 
Cohan, María 
de Márquez, Mirna
Deandréis, Daniel Raúl 
Ducci palma, Jorge 
escasany Moyano, Clara Helena 
escudero Salinas, María Antonieta 
espinosa, ligia 
Ferriter, John
Fierro, luis 
Filonov, Ana 
Gatica-Hatt, Blanca Isabel
Gargiulo, Carlos Arturo 
Gil, María Amalia 
González, edgar 
González-pose, paulina 
Guimarães, Cintia 
Gutiérrez, otto 
Herrera, Carlos 
Illescas, Maricarmen 
Jibaja Watanabe, luz elena
(widow of Hernando Arnaiz Alfaro)
Kyburz ochoa, María eugenia
leal, Silvia 
lemay, Michele 

lópez, Beatriz 
lópez de Montero, Verónica 
Maric, Ivo 
Méndez de Jellinek, Beatriz 
Molina, pablo Augusto 
Moncada Vigo, Gilberto Alejandro 
niraula, Chandra 
olivos, Jorge 
ordóñez teixeira, Ruth
parra Gutiérrez, María Cecilia 
peredo, María eugenia 
pérez Segnini, Juan Carlos 
pérez Vargas, Carolina e. 
perfit, Janine 
pizarro, Manuel 
polakovic, lidia Beatriz
Rivera, edgar 
Rodríguez Canedo, Sandra 
Rogers, George C. 
Rogozinski, Jacques 
Román, Cecilia 
Rubio Domínguez, Mercedes 
Sáenz-Samper, María Victoria 
Saettone, Ana lucía 
Santillán, Daniel
Schubert Mitchell, ellen
Silva, José Mauricio 
Skinner, Martha 
Smeets, Johannes 
Soler, Santiago 
Soto Aguilar, María teresa 
Sujoy, Jaime 
tamayo, Carlos 
Vandama, Sonia 
Varillas, zoila R. 
Vetencourt Mathison, lilian Joyce
Vidal, Aura Violeta 
Walker, Sylvia e. 
Woodfort, Keith
zurita Garza, Rebeca Beatriz 

   A 
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In Memoriam
Alegría terry, esther 
Areosa Sieira, María del Carmen 
Arias Jiménez, enrique 
Belt y Martínez-Viademonte, noel xavier 
Carl Morgado, Helmuth leo 
Cervera-Gamboa, Juan 
Crabtree, Geoffrey 
de la paz Arcos, Julio
Díaz, Roselio Antonio 
Jordán Squella, Hugo del Carmen 
Keiffer, Franklin Samuel 

Kline, Douglas taylor 
lakhdari, Ahmed Cherif 
lewy, oscar Rodolfo 
Maciel Hasler, Ana emilia 
Márquez Mosconi, Gustavo Alberto 
Mathison Ramírez, Kenneth José 
niles, louis 
prieto puga, Héctor norberto
Rojas Dávila, Ignacio
trípodi Alfulier, Carlos Alberto

Webb Goethals, Henry

 B   
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Board Members  
and Chapter Presidents

EXECUTIVES
President: David Atkinson

Vice President: patricia S. Bermúdez

Secretary: M. Guadalupe Calderón

Deputy Secretary: Claudia D. perazza

Treasurer: Jorge Roldán Modrák

Deputy Treasurer: Miguel Aliaga

DIRECTORS 
Marta Calderón  Dora Currea

tomás engler  Rodrigo Mayén

patricia Meduña  Mario Mejía Cadena

Joel Riley 

HONORARY MEMBER

enrique V. Iglesias

CHAPTER PRESIDENT
Argentina Alicia pinotti

Bolivia José Antonio navia

Brazil Maria Aparecida tonello pino

Chile álvaro Beca

Colombia Israel Acosta

Costa Rica Miguel loría

ecuador Mario Mejía Cadena

el Salvador Benjamin Vides Déneke

Guatemala Conchita Montenegro

nicaragua nelly Wheelock

panama Cristóbal Silva

paraguay eduardo Casati

peru Guillermo p. lópez Quispe

united States, Florida Rodrigo Mayén

uruguay Magdalena Carriquiry

As of December 31, 2019

   C 
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Active Members by Country

Int Loc Total %

United States 1,064 3 1,067 68.0%

Washington,  
DC Area

834 1 835 53.2%

Florida 119 1 120 7.6%

other States 111 1 113 7.1%

Canada 10 0 10 0.6%

 D   
Int Loc Total %

Latin America 
and the  
Caribbean

308 138 446 28.4%

Argentina 35 24 59 3.8%

Barbados 1 0 1 0.1%

Bolivia 24 10 34 2.2%

Brazil 25 9 34 2.2%

Chile 46 9 55 3.5%

Colombia 21 6 27 1.7%

Costa Rica 11 2 13 0.8%

Dominican  
Republic

3 5 8 0.5%

ecuador 12 5 17 1.1%

el Salvador 11 11 22 1.4%

Guatemala 11 6 17 1.1%

Guyana 0 1 1 0.1%

Haiti 0 4 4 0.3%

Honduras 7 1 8 0.5%

Jamaica 1 1 2 0.1%

Mexico 13 6 19 1.2%

nicaragua 4 4 8 0.5%

panama 12 9 21 1.3%

paraguay 7 3 10 0.6%

peru 30 10 40 2.5%

trinidad  
and tobago

1 1 2 0.1%

uruguay 32 6 38 2.4%

Venezuela 1 5 6 0.4%

Intl Loc Total %

Grand Total 1,426 144 1,570 100.0%

91% 9% 100.00%

Int Loc Total %

Other Regions 39 1 40 2.8%

Australia 1 0 1 0.1%

Austria 1 0 1 0.1%

Belgium 1 0 1 0.1%

Finland 2 0 2 0.1%

France 5 0 5 0.3%

Germany 3 0 3 0.2%

Israel 3 0 3 0.2%

Italy 2 0 2 0.1%

Japan 0 2 2 0.1%

libya 1 0 1 0.1%

Monaco 1 0 1 0.1%

netherlands 1 0 1 0.1%

portugal 1 0 1 0.1%

Spain 14 0 14 0.9%

Sweden 1 0 1 0.1%

Switzerland 1 0 1 0.1%

united Kingdom 6 1 7 0.4%

As of December 31, 2019
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Retirees Association  
Committees

PRESIDENT’S ADVISORY  

COMMITTEE
patricia S. Bermúdez

Jorge Roldán Modrák

M. Guadalupe Calderón 

Mario Mejía Cadena

MEMBERSHIP AND CHAPTERS 

COMMITTEE
tomás engler (Coordinator)

Dora Currea

Joel Riley

álvaro Beca

Israel Acosta

Magdalena Carriquiry

Mario Mejía Cadena

MEDICAL AND LIFE INSURANCE 

ADMINISTRATION COMMITTEE
patricia S. Bermúdez (Coordinator)

norberto Requejo

tomás engler

patricia Meduña

Claudia D. perazza

As of December 31, 2019

   E 
LEGAL ISSUES AND  

GOVERNANCE COMMITTEE
M. Guadalupe Calderón (Coordinator)

Gay Miller

Michael Woscoboinik

Joel Riley

Rodrigo Mayén

Marta Calderón

CULTURAL, SOCIAL, AND  

VOLUNTEER ACTIVITIES  

COMMITTEE
Claudia D. perazza (Coordinator)

Bernadete Buchsbaum

patricia Meduña

Dora Currea

WEB PAGE COMMITTEE
Marta Calderón (Coordinator)

patricia Meduña

M. Guadalupe Calderón
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Retirees Association  
Committees

As of December 31, 2019

COMMUNICATIONS COMMITTEE
patricia Meduña (Coordinator)

S. Alexandra Russell

María Amparo Cabezas

Claudia D. perazza

Dora Currea 

Sandra Scioville

Camille Gaskin-Reyes 

Cristian Santelices

PENSION AND TAX COMMITTEE
patricia S. Bermúdez (Coordinator)

Asunción Aguilá

Joel Riley

Jorge Roldán Modrák

Miguel Aliaga

IDB GROUP SIXTIETH  

ANNIVERSARY COMMITTEE
Jorge Roldán Modrák (Coordinator)

Joel Riley

 E   
NOMINATIONS COMMITTEE
Cintia Guimarães

luis Bauza

Dana Martin

Sandra Darville

Joel Branski

TALLY COMMITTEE
Alberto Suria 

Rigoberto ordóñez

ASSOCIATION REPRESENTA-

TIVES IN IDB GROUP  

COMMITTEES GOVERNING  

THE RETIREMENT AND  

MEDICAL INSURANCE PLANS  

RETIREMENT PLAN COMMITTEE 
David Atkinson (principal)

patricia S. Bermúdez (Alternate)

MANAGING COMMITTEE
David Atkinson (principal)

patricia S. Bermúdez (Alternate)

MEDICAL INSURANCE  

PROGRAM COMMITTEE
David Atkinson
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this Annual Report was prepared by the Communications Committee  

of the Association of Retirees of the Inter-American Development Bank,  

made up of patricia Meduña as Coordinator, S. Alexandra Russell,  

María Amparo Cabezas, Claudia D. perazza, Sandra Scioville, Dora Currea,  

and Camille Gaskin-Reyes, under the direction of Association president  

David Atkinson and the Association Board. patricia Meduña acted as  

project manager, and S. Alexandra Russell and Jorge Roldán Modrák  

as editors; María Amparo Cabezas contributed to the Spanish drafting,  

translation, and proofreading; and S. Alexandra Russell edited the english  

version. ángela Rivera Saettone and eliane Dias Boechat provided editorial  

and administrative assistance.
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